
  
 BRANT HALDIMAND NORFOLK 
 Catholic District School Board Agenda 
   Catholic Education Centre 
   322 Fairview Drive 
   Brantford, ON   N3T 5M8 
  

 
 

 

Committee of the Whole 
Tuesday, June 19, 2018  ♦  7:00 pm 

Boardroom 
 

Members: Trustees: 
Rick Petrella (Chair), Dan Dignard (Vice Chair), Cliff Casey, Bill Chopp, Carol Luciani,  
Bonnie McKinnon, Olivia O’Neill (Student Trustee) 

  Senior Administration:  
Chris N. Roehrig (Director of Education & Secretary), Thomas R. Grice (Superintendent of 
Business & Treasurer), Patrick Daly, Michelle Shypula and Leslie Telfer (Superintendents of 
Education) 

 

 
1. Opening Business 

1.1     Opening Prayer  
 

Almighty God, bless us as we gather today for this meeting. Guide our minds and hearts so that we will 
work for the good of our community and be a help to all people. Teach us to be generous in our outlook, 
courageous in the face of difficulty, and wise in our decision. We give you praise and glory, Lord our God, 
for ever and ever. Amen 

 

1.2      Attendance 

1.3      Approval of the Agenda                Pages 1-2 

1.4      Declaration of Interest 

1.5      Approval of Committee of the Whole Meeting Minutes – May 15, 2018                           Pages 3-6 

1.6      Business Arising from the Minutes 
 

2. Presentations  
 
3. Delegations  

 
4. Consent Agenda   
 
 4.1      Unapproved Regional Catholic Parent Involvement Committee Meeting Minutes         Pages 7-20 
                       - May 14, 2018 
   
 4.2      Unapproved Budget Committee Meeting Minutes – May 16, 2018          Pages 21-22 
 
 4.3      Unapproved Special Education Advisory Committee Meeting Minutes             Pages 23-26 

           - May 22, 2018 
 
4.4 Unapproved Student Transportation Services Brant Haldimand Norfolk  Pages 27-30 

Board of Director’s Meeting Minutes – May 22, 2018 
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5.        Committee and Staff Reports 
 

5.1       Unapproved Minutes and Recommendations from the Budget Committee                 Pages 31-33 
            Meeting - June 11, 2018 
            Presenter: Rick Petrella, Chair of the Budget Committee 
                2018-19 Budget (pgs. 34-183) 
 
5.2       Financial Report – May 2018 Pages 184-191 
            Presenter: Thomas R. Grice, Superintendent of Business & Treasurer 
 
5.2       Educational Field Trips Summary Pages 192-196 

 Presenter: Patrick Daly, Superintendent of Education 
 

5.3       Renewed Math Strategy (RMS) Student Achievement Update Pages 197-199 
            Presenter: Leslie Telfer, Superintendent of Education 
 
5.4       Excursion – New York City, NY Page 200 
            Presenter: Patrick Daly, Superintendent of Education 
 
5.5       Excursion – France and Italy Page 201 
            Presenter – Patrick Daly, Superintendent of Education 
 
5.6       2015-2018 Strategic Plan – Final Report Card Page 202 
            Presenter: Chris N. Roehrig, Director of Education & Secretary 

  
 

6. Information and Correspondence 

7. Trustee Inquiries 
 
8. Business In-camera 
                207.  (2) Closing of certain committee meetings.  A meeting of a committee of a board, including a committee of the whole board,   
                may be closed to the public when the subject-matter under consideration involves, 

a. The security of the property of the board; 
b. The disclosure of intimate, personal or financial information in respect of a member of the board or committee, an 
     employee or prospective employee of the board or a pupil or his or her parent or guardian; 

c. The acquisition or disposal of a school site; 
d. Decisions in respect of negotiations with employees of the board; or 
e. Litigation affecting the board. 

 

9. Report on the In-Camera Session 

10. Future Meetings and Events                                                                                                    Page 203 

11.    Closing Prayer 
Heavenly Father, we thank you for your gifts to us: for making us, for saving us in Christ, for calling us to be your 
people. As we come to the end of this meeting, we give you thanks for all the good things you have done in us. 
We thank you for all who have shared in the work of this Board, and ask you to bless us all in your love. We offer 
this prayer, Father, through Christ our Lord. Amen 

 
12. Adjournment 

Next meeting:  Tuesday, September 18, 2018, 7:00 pm – Boardroom 
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Committee of the Whole 
Tuesday, May 15, 2018  ♦  7:00 pm 

Boardroom 
   
  Trustees: 
Present:   Rick Petrella (Chair), Dan Dignard (Vice Chair), Cliff Casey, Bill Chopp, Carol Luciani,  

Olivia O’Neill (Student Trustee) 
 
Absent:  Bonnie McKinnon 

 

        Senior Administration:  
Chris N. Roehrig (Director of Education & Secretary), Thomas R. Grice (Superintendent of 
Business & Treasurer), Patrick Daly, Michelle Shypula, Leslie Telfer (Superintendents of 
Education) 

 

 
1. Opening Business 

 
1.1  Opening Prayer 
 

The meeting was opened with prayer led by Chair Petrella. 
 

1.2 Attendance – As noted above. 
 

1.3 Approval of the Agenda   
 

 

Moved by:  Carol Luciani 
Seconded by:  Dan Dignard 

 THAT the Committee of the Whole of the Brant Haldimand Norfolk Catholic District School 
Board approves the agenda of the May 15, 2018 meeting. 
Carried 

 
1.4 Declaration of Interest – Nil   

1.5 Approval of Committee of the Whole Meeting Minutes – April 17, 2018 
 

Moved by:  Dan Dignard   
Seconded by:  Cliff Casey 
THAT the Committee of the Whole of the Brant Haldimand Norfolk Catholic District School 
Board approves the minutes of the April 17, 2018 Committee of the Whole meeting. 
Carried 

1.6 Business Arising from the Minutes – Nil 

 

2. Presentations - Nil 

 3. Delegations – Nil 
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4.  Consent Agenda 
 

4.1 THAT the Committee of the Whole refers the unapproved minutes of the Mental Health Steering 
Committee Meeting of March 27, 2018 to the Brant Haldimand Norfolk Catholic District School 
Board for receipt. 

  
 

4.2 THAT the Committee of the Whole refers the unapproved minutes of the Special Education 
Advisory Committee Meeting of April 17, 2018 to the Brant Haldimand Norfolk Catholic District 
School Board for receipt. 

 
4.3 THAT the Committee of the Whole refers the unapproved minutes of the Budget Committee 

Meeting of April 18, 2018 to the Brant Haldimand Norfolk Catholic District School Board for 
receipt.       
 

Moved by:  Dan Dignard 
Seconded by:  Cliff Casey 

THAT the Committee of the Whole of the Brant Haldimand Norfolk Catholic District School 
Board receives all reports and approves all motions under the Consent Agenda. 
Carried 
 

5.  Committee and Staff Reports    
 
5.1 Renewed Math Strategy (RMS) Student Achievement Update 
 

 Superintendent Telfer reviewed the Renewed Math Strategy directives including increased 
student achievement, educator math knowledge, leader use of knowledge of effective 
mathematics pedagogy and parent engagement. A chart was provided outlining initiatives, how 
the initiative is building teacher capacity, quantity of effort and the impact on student 
achievement. A summary of the EQAO pilot comparative results showing improved results was 
reviewed. Superintendent Telfer advised that the assessment is helping us to learn more about 
the process and helping to translate results.  

 
 Moved by:  Carol Luciani 
 Seconded by:  Bill Chopp 

THAT the Committee of the Whole refers the Renewed Math Strategy (RMS) Student 
Achievement Update report to the Brant Haldimand Norfolk Catholic District School Board for 
receipt. 
Carried 

 
 

5.2 Strategic Planning – Vision 2020 – Report #2 
 

 Director Roehrig presented a report on the ThoughtExchange process. The goal was to learn 
more about the community’s view of the collective strengths and next steps. It was noted that 
the majority of participants were parents and students. A good amount of feedback was 
received. Areas of improvement and strengths were reviewed. The school data will be shared 
with principals. 
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 Moved by:  Carol Luciani 
 Seconded by:  Cliff Casey 

THAT the Committee of the Whole refers the Strategic Plan – Vision 2020 – Report #2 to the 
Brant Haldimand Norfolk Catholic District School Board for receipt. 

 Carried 

 
5.3 Excursion – New York City, NY USA 
 

 Superintendent Daly presented a request for an excursion to New York City from Assumption 
College. The trip will allow students to experience art and architecture related to their studies. 
Students will visit museums, galleries and attend Mass at St. Patrick’s Cathedral. 
 
Moved by:  Dan Dignard   
Seconded by:  Cliff Casey 
THAT the Committee of the Whole recommends that the Brant Haldimand Norfolk Catholic 
District School Board approves the request from Assumption College School for an excursion to 
New York City, NY from Thursday, May 16, 2019 to Monday, May 20, 2019. 
Carried 

  

 5.4 Health and Safety – A District Priority 

  Director Roehrig provided an update on Health and Safety considering matters relating to safety 
in the education sector. Every school board in the province will be audited. The working group 
addressed workplace violence in schools, sharing information related to student behaviours and 
streamlining reporting requirements for incidents in schools. The Board had a successful review 
with the Ministry of Labour and no orders were issued.  

 

  Moved by:  Carol Luciani 
  Seconded by:  Dan Dignard 

THAT the Committee of the Whole refers the Health and Safety – A District Priority Report to 
the Brant Haldimand Norfolk Catholic District School Board for receipt. 

  Carried 

 

 5.5 School and Community Violence Threat Risk Assessment Protocol 

  Superintendent Shypula provided a summary of the Violence Threat Risk Assessment Protocol 
which was created in partnership with Grand Erie District School Board. The protocol will 
provide support in the use of positive practices, consequences and interventions for 
inappropriate behaviour. The protocol was created in consultation with police services and child 
welfare agencies and also guided by Kevin Cameron, Canadian Centre for Threat Assessment 
and Trauma Response. Staff have been training to identify threats and conduct family dynamic 
assessments. 

 

  Moved by:  Carol Luciani   
  Seconded by:  Dan Dignard 

THAT the Committee of the Whole recommends that the Brant Haldimand Norfolk Catholic 
District School Board approves the School and Community Violence Threat Risk Assessment 
Protocol. 
Carried 
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6. Information and Correspondence 
 

Superintendent Telfer presented the math assessment tool for Grade 2s and Grade 5s. The resource 
provides pre-assessments for teachers and information to help identify next steps.  
 
Moved by: Carol Luciani 
Seconded by: Dan Dignard 
THAT the Committee of the Whole of the Brant Haldimand Norfolk Catholic District School Board 
received the information and correspondence items since the last meeting. 
Carried 

7. Trustee Inquiries  
 

Trustee Chopp inquired about the recent trip for Skills Canada. 
 
Director Roehrig advised that a summary of excursions is provided twice per year. 
 
 

8. Business In-Camera 

Moved by:  Carol Luciani 
Seconded by:  Dan Dignard 
THAT the Committee of the Whole of the Brant Haldimand Norfolk Catholic District School Board 
moves to an In-Camera Session. 
Carried 

9. Report on the In-Camera Session 

Moved by:  Cliff Casey 
Seconded by:  Carol Luciani 

THAT the Brant Haldimand Norfolk Catholic District School Board approves the business of the 
In-camera Session. 
Carried 

10. Future Meetings 
Chair Petrella drew trustee attention to upcoming meetings and events.  

11. Closing Prayer 
Chair Petrella led the closing prayer. 

12. Adjournment 

Moved by:  Bill Chopp   
Seconded by:  Cliff Casey 

THAT the Brant Haldimand Norfolk Catholic District School Board adjourns the meeting of  
May 15, 2018. 
Carried 

 
 

 
Next Meeting: Tuesday, June 19, 2018, 7:00 pm - Boardroom 
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REGIONAL CATHOLIC PARENT INVOLVEMENT COMMITTEE MEETING 
Monday, May 14, 2018 – 7:00 pm - Boardroom 

 

Present: Lindsay Blasdell, Cathy DeGoey, Michelle Dreyer, Stephanie Egany, Megan Flexman, 
Stephanie Gagne, Rebecca Johnson, Lori Martissius, Ashley Malo, Melanie Montague, 
Courtney Montgomery, Colin Phee (Chair), Stéphane Rouleau (Co-Chair), Michelle Shypula 
(Superintendent of Education), Marie Teskey, Greg Wilson 

 
Guest(s): Heidi Pasztor- Principal, St Cecilia’s and Principal Lead Safe Schools  
 
Regrets: Bonnie McKinnon (Trustee) 
 
 
1. Opening Prayer 

Superintendent Shypula led the group in the opening prayer. 

2. Welcome and Opening Comments 

RCPIC Chair, Colin Phee welcomed the group and led a round of introductions for the benefit of all 
members and guests in attendance. Colin thanked all parent council members in attendance.   

3. Approval of Agenda 

 Moved by:  Stéphane Rouleau 
 Seconded by:  Rebecca Johnson 
 THAT the RCPIC Committee approves the agenda of the May 14, 2018 meeting. 
 Carried 
 
4. Declaration of Interest- Nil 
 
5.  Approval of Minutes – February 26, 2018 

 Moved by:  Courtney Montgomery 
 Seconded by:  Greg Wilson 
 THAT the RCPIC Committee approves the minutes of the February 26, 2018 meeting. 
 Carried 
 

6. Business Arising from the Minutes- Nil   

7.  Safe and Accepting Schools Update- Heidi Pasztor 

Superintendent Shypula introduced Heidi Pasztor, Principal for St. Cecilia’s in Port Dover and Principal 
Lead – Safe Schools. Heidi outlined she would be discussing the purpose of the District Safe & 
Accepting Schools Team (DSAST) and the link between district and school teams and DSAST 
accomplishments over the past year.  
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The purpose of the district team is to support student and staff safety and comply with PPM 128. 
DSAST members are represented by various members in the Board including, Elementary and 
Secondary Principals, Vice-Principals, Teachers, Senior Administration, Special Education, Mental 
Health and Health and Safety. During this segment discussions ensued regarding the value of parent 
voice on the DSAST. School teams are present to support the needs of the district goals and PPM 128 
such as organizing school teams, creating and sharing school codes of conducts and communicating 
information to staff, students, parents and the community. Information is shared during staff and parent 
council meetings, newsletters, tweets and Board and school websites. The group also discussed that 
Parent Involvement on school teams is invaluable.  

DSAST continues to increase Board representation on the team and is creating a consistent District 
and School Code of Conduct for use in the fall of the 2018-19 school year. Thought exchange survey 
results will soon be available to all schools in the district and the feedback will be useful information in 
the creation of individual Safe School action plans. The district is in the process of developing new 
online training for all Board employees for the 2018-19 school year covering bullying prevention and 
Safe Schools topics.  

Additionally, Superintendent Shypula shared that the Board has developed and is in the final vetting 
stage of a new protocol - Notification of Risk of Injury and Student Safety Plan. The protocol will be in 
place for September 2018 and will provide consistency as to how we support our students at risk of 
injury to themselves and others.   

Heidi provided copies of the School Climate Survey – Action Plan (Example from St. Cecilia’s School, 
Port Dover - Appendix A), a Draft of a Safe and Accepting Schools Plan (Appendix B) and a draft of the 
District and School Code of Conduct (Appendix C) as a reference to members.   

8. Renewing the Promise Symposium Update- Michelle Shypula 
 

Superintendent Shypula provided an update from the Renewing the Promise Symposium, which was 
attended by our RCPIC Chair, Colin Phee. In order to support our students in being witnesses to their 
faith in an ever-complex secular society, in the spring of 2017, Catholic school stakeholders were again 
invited to share their understandings and challenges related to Catholic Education in Ontario using the 
Thoughtexchange process. Information that was gleaned from the Thoughtexchange survey was then 
shared at a province-wide symposium in November 2017. The symposium was hosted by the Institute 
for Catholic Education (ICE) and the Office Provincial de l'Éducation de la foi Catholique de l'Ontario 
(OPECO) and attendees included clergy, school board personnel, students and parents from our 
district. Colin shared his experiences in taking part at the symposium and how humbling it was to hear 
the student voice who spoke to the importance of Catholic Education on their lives. Input from both the 
surveys and symposium will be used to inform a pastoral letter by the Bishops of Ontario and will reflect 
on the challenges and opportunities that present in this time of Catholic Education. Following the 
reflections on the past, present and future of Catholic Education, a pastoral letter was just released that 
will guide our Board in our next spiritual theme and our strategic plan for 2018-2021.  
 

 

9. BREAK 
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10. Prevalent Medical Conditions, Including Diabetic Management Update – Michelle Shypula 
 

Members were informed that in February 2018, the Ministry of Education released Policy/Program 
Memorandum 161 (PPM 161) requiring all school boards in Ontario to develop and maintain a 
policy/policies to support students in schools who have medical conditions such as asthma, diabetes, 
and/or epilepsy and those at risk for anaphylaxis. As stipulated by Sabrina’s Law, 2005 and Ryan’s 
Law, 2015, the Brant Haldimand Norfolk Catholic District School Board currently has anaphylaxis and 
asthma policies in place. In order to achieve the mandate of PPM 161, a team consisting of principals, 
teachers, medical practitioners and senior administration are presently devising a protocol for Diabetic 
Management. This protocol will be implemented in September 2018. 

11.  Regional Parent Reaching Out (PRO) Grant Discussion - All 

  Superintendent Shypula invited members to share their feedback and experiences with their School’s 
Parent Reaching Out Pro Grant events.  

  Cathy DeGoey, Principal for Our Lady of Providence School in Brantford shared that a Family STEM 
(Science, Technology, Engineering and Mathematics) Night was held to educate parents on what their 
children are learning. She described how they had centres set up where both parents and their children 
could work together and parents learned which fields and types of jobs derive from STEM education.  

  Marie Teskey, RCPIC representative from Holy Family School in Paris shared that they held a parent 
night promoting student self-regulation and well-being. Discussions ensued surrounding advertisement 
and increasing participation from parents in a smaller community.  

  RCPIC representatives from St. Joseph’s School in Simcoe, Ashley Malo and Megan Flexman, 
informed on their upcoming Wellness Night on Wednesday, May 16, 2018 from 5:00 to 7:00 pm and 
extended invitations out to the group. The wellness night included workshops from Board staff and 
included topics such as Financial Planning, Raising Resilient Children and How to Talk to your Child 
about Mental Illness. Haldimand-Norfolk Reach, Norfolk Health Unit and Big Brothers, Big Sisters were 
just a few of the community partners listed in attendance for the evening (see Appendix D for flyer).  

  Greg Wilson, representative from St. Basil School in Brantford shared that their event, Helping Families 
Thrive, Yoga classes were offered to parents and childcare was provided. Greg shared that the event 
was very successful. 

  Superintendent Shypula shared that a survey would be forthcoming at RCPIC in October for feedback 
on an application for a District level Parents Reaching Out Grant for the 2019-20 school year.  

12.  Closing Remarks/ Adjournments 

Superintendent Shypula thanked attendees for their participation and the meeting adjourned at 9:15 
pm.  

 

Next Meeting:   Wednesday, November 28, 2018 (7:00 p.m.) – System Wide Catholic Parent Council Skype Meeting   

Monday, October 22, 2018 (7:00 p.m.)- Regional Catholic Parent Involvement Committee Meeting 
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We would like to thank our students, parents, staff and school community for taking part in our school 

climate survey. By providing us with information that is important to you, particularly in the areas of 

school safety, inclusive education and mental‐health and well‐being, you effectively helped guide 

school planning. Together, you identified what we do well, where we could improve and what your 

priorities are. Here is how your feedback is making a difference. 

The survey questions that we asked: 
1. What are your thoughts on your school meeting the educational needs of all of its students?  

2. What are your thoughts on your school’s safety?  

3. What are your thoughts on how student mental health and well‐being is supported in your school?  

Top feedback ‘themes’ that we heard are important to you: 
 Safety and Supervision 

 Special Needs/Exceptionalities 

 Mental Health and Well‐Being 

 Teaching and Learning 

Actions taken as a result of your survey feedback: 
 Adding directional arrow signs for traffic in the parking lot. 

 Developing strategies for students to handle confrontations in the school yard and on the bus. 

 Providing families with more information on Holy Trinity’s courses and levels. 

 Helping the school community understand how Educational Assistant support is allocated and the 

types of support that are available. 

 Working towards a clear understanding, for staff and parents, of homework expectations. 

 Acquire support for staff to identify childhood stress. 

 

 

If you have comments or questions, please contact Principal Heidi Pasztor by 
calling 519‐583‐0231. Please remember to visit www.stceciliaportdover.ca and 
follow us @stceciliahawks.  
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<School Logo> 

<School Name> 
School Safe and Accepting Schools Plan 2016-18 

 

“This is what the Lord asks of you: only this, to act justly, to love tenderly, and to 
walk humbly with your God”. Micah 6:8 

   

Priority Area  Goal  Key Activities  Indicators of progress 

Promoting Gospel 
Values 
Act Justly, Love 
Tenderly, and 
Walk Humbly 
 
 
 
 
 
 

DISTRICT AND SCHOOL GOALS: 

Our Catholic Learning Communities 
will demonstrate the gospel values 
of Jesus including love, 
reconciliation, hospitality, justice, 
peace honesty and integrity.  
 
 
 
 

 
 
 
 
 
 
Parents, students and staff will work 
together to ensure that BHNCDSB 
schools are safe places to learn. 
 
 

 
To promote & provide 
resources/materials necessary to be 
sure ALL students feel accepted and 
part of the school community. 
 
 

 
 

Annually, review  BHNCDSB District Code of 
Conduct with principals, teaching staff and support 
staff 
 
 
 
 
 

Policies and procedures related to student 
behaviour, discipline and safety will be reviewed 
with staff, students and parents (newsletters, 
parent council meetings, meetings…) 
 
 
Safe and Accepting schools, Mental Health/well‐
being and Compassionate Care Response team will 
be formed at the school involving administration, 
teachers and staff, and where appropriate, 
students 
 
Develop a school plan which connects Safe and 
Accepting schools & bullying awareness resources 
and content with Elementary Religion curriculum 
resources and  board spiritual theme, Act Justly, 
Love Tenderly & Walk Humbly 
 

 
 

Principals will review District Code of Conduct 
with the school community (staff, parents, 
students) and use it as the foundation for the 
development of School Code of Conduct. School 
Code of Conduct should also be communicated to 
all members of the school community (i.e. School 
Website, Newsletter). 
 
 
Student behaviour, Discipline and Safety Policy is 
consistently implemented across the District. 
(Consistent use of documenting procedures 
shared with all teaching/support staff. I.e. Safe 
School Incident Reporting Forms) 
 
Established Safe and Accepting Schools/Mental 
Health/well‐being and Compassionate Care 
Response teams to assist with the development, 
implementation and monitoring of Safe Schools 
plans (Plans submitted to school Superintendent) 
 
 
 

Board themed toolkits & bullying awareness 
resources will be created and utilized in all 
schools over the duration of 2016‐18 school year. 
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Priority Area  Goal  Key Activities  Indicators of progress 

 
 
 
 
 
 
 
School assemblies will focus on The 
Sunday Gospel, Board theme and 
students enacting and living out our 
Gospel values. 
 
 
 
School group (ex. Me to We, Youth 
Leadership Team, Justice Team) will 
assist in raising money for those in 
need within our community and 
globally. 
 
School Priest (Chaplain) will be 
involved with school community 
through Monthly masses, 
Sacraments and classroom visits. 
 
 
School‐wide Faith Fair will focus on 
each of the Board Themes, ‘Act 
Justly, Love Tenderly & Walk 
Humbly’ 

Provide resources for reference in classrooms and 
the school to promote safe, inclusive and caring 
learning environments. (I.e. FNMI book bin, 
Supporting Minds document, ‘Lost at School’ 
educational book club, Spec‐Ed resources for 
schools such as sensory bins, reading materials). 
 
Staff will take turns reading the Sunday Gospel and 
share what it means. 
Handing out of RACK Awards (Random Acts of 
Christian Kindness) and Principal Awards (or other 
specific awards pertaining to your specific school) 
 
 
Various fundraising activities will take place 
throughout the school year to support our school 
families in need, local needs and global needs  
(specific examples from your school can be added 
here) 
 
School Priest/Chaplain is actively involved in the 
school community through monthly liturgies, 
classroom visits and special occasions such as 
preparation for Sacraments (Reconciliation, First 
Communion, and Confirmation). 
 
Faith Fair during Education Week with the focus on 
our board theme, ‘Act, Justly, Love Tenderly & 
Walk Humbly’. 

Appropriate resources and communication 
materials will be utilized in all schools and will be 
accessible on the board website when possible. 
 
 
 
 
Students will have a deeper understanding of the 
Gospel message and how it can be connected to 
our lives today. 
Students will be encouraged to do more ‘acts of 
kindness,’ throughout our school and community. 
 
 
School community becomes actively involved in 
supporting our school family in need, local needs 
and our global focus throughout the school year. 
(specific examples from your school can be added 
here) 
 
Students are fully prepared for Liturgies, 
Sacraments, become active participants, and see 
the connection between the school and the 
Church. 
 
 
Full school participation in Faith Fair during 
Education Week. 

Promoting Mental 
Health and 
Wellness 
 
 

DISTRICT AND SCHOOL GOALS: 

Christian Meditation will be an 
established practice within all 
schools, enriching the prayer 
experience for students and staff. 
 
 

Ensure access to mental health 
prevention and promotion 
programming is available to all 
students. 

 
 

Expand the practice of Christian Mediation with all 
staff and students (individual classrooms/whole 
school at Monday Morning Assemblies). 
Utilize the Board Meditation Kit and send home 
with families throughout the school year. 
 

Evidence based classroom presentations where 
deemed necessary to support the general age 
group or needs of many of the students within that 

 
Students and staff will participate in Christian 
Mediation a minimum of twice per week. 
Families with the Christian Mediation Kit will use 
the Reflective Journal as a means of recording 
their feelings/opinions about meditation. 
 
 

Open discussions will take place with staff, 
exploring increased mental wellness of students 
as a means of using classroom & school 
presentations and Christian Mediation. 
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Priority Area  Goal  Key Activities  Indicators of progress 

grade/classroom i.e. Mind UP, FRIENDS, 
FunFRIENDS 
 
Expand the use of Restorative Practices in daily 
practice as supported by Student Support Services 
in partnership with John Howard Society 
 

Measurement tools (discussions, exit slips) 
should indicate students feel equipped to identify 
and support their own mental health needs and 
access help if needed. Decision Support Tool to 
be utilized when considering resources from 
outside the board 

Capacity Building 
 
 

DISTRICT AND SCHOOL GOALS: 

Ensure that potentially high‐risk 
behaviour of students is properly 
assessed and supported. 
 
 
 
 
 
 
 
 
 
Review and implement Violent 
Threat Risk Protocol for the Board. 
 
 
Implement online training plan to 
address safe schools issues (bullying, 
abuse, harassment and 
discrimination). 
 
4.Create, Review & implement 
revised 2016/18 Police Protocol  
(Emergency Binder) 
 
Students will be exposed to various 
learning opportunities that promote 
safe and accepting behaviour within 
the school and society as a whole. 
 
 
 

 
Provide ongoing training for all principals and other 
relevant staff in Violent Threat Risk Assessment 
and other pertinent training. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Threat Risk Assessment Protocol will be reviewed 
with principals. 
 
 
RESPECT IN SCHOOLS program training will be 
accessible for completion by all BHNCDSB 
employees commencing during the 2017‐2018 
school year. 
 
Revised Police Protocol (Emergency Binder) will be 
shared & reviewed with principals for planned 
implementation during 2017‐2018 school year. 
 
Grade 6 classrooms will be part of the KIDS 
program with community Police. 
Presentations to school community on such things 
as stress, cyber‐bullying, drugs, alcohol, etc. 
Other potential presentations will take place in the 
various other grades throughout the year. 
 

 
Principals, Superintendents, System SERTs and 
selected members of ALERT team trained in Level 
one Threat Risk Assessment Training in Spring 
2016. 
Level two Threat Risk Assessment Training to be 
completed in 2017 
NVCI training for EAs and all principals by spring 
2018. 
Continue to offer and train select personnel 
(SERTs, teachers, and support staff) with SAFE 
TALK and ASIST Training on an as needed basis or 
by request. 
 

Protocol and expectations will be shared with 
students/parents/staff prior to implementation 
 
 
All BHNCDSB employees will have completed 
RESPECT IN SCHOOLS training once training 
commences. 
 
 
Revised Police protocol informs school practices 
and procedures 
 
 
Students will be able to articulate the dangers 
and consequences of such things as cyber‐
bullying, underage drinking, drinking and driving 
as well as knowing resources available to them if 
they are in a crisis. 
 
 

13 of 203



Priority Area  Goal  Key Activities  Indicators of progress 

Students who are in crisis will be 
offered support services. 
 

School Consultations will be held with 
representatives of Student Support Services and 
appropriate referrals made e.g. Child and Youth 
Worker (CYW), Social Work, Education assistance, 
and external assistance such as REACH, Woodview. 

Ongoing consultation and collaboration between 
school, home, support services and outside 
agencies to ensure student needs are being met. 

 
Helpful Resources: 
https://bhncdsbca.sharepoint.com/Intranet/BHNOffice/School%20Office%20Management/Student%20Behaviour,%20Discipline,%20Safety%20(
i.e.,%20Code%20of%20Conduct,%20Suspensions,%20Expulsions,%20Violent%20Incidents)/0%20‐
%20StudentBehaviour,Discipline&Safety_200.09_Policy&AP.pdf 
https://bhncdsbca.sharepoint.com/Intranet/TeamSites/principals/Shared%20Documents/Compassionate%20Care%20Resources%20(Tragedy%2
0Response)/Compassionate_Care_Response_Guidelines_20150127.pdf 
http://www.edu.gov.on.ca/eng/multi/english/BullyingEN.pdf 
https://edu.gov.on.ca/eng/safeschools/respect.html 
http://www.prevnet.ca/sites/prevnet.ca/files/fact‐sheet/PREVNet‐SAMHSA‐Factsheet‐Bullying‐Definitions.pdf 
http://www.prevnet.ca/resources/tip‐sheets 
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DRAFT COPY 
 

         <School Logo> 

BHNCDSB & NAME of SCHOOL Code of Conduct  
2018 – 2019 DRAFT 

 

“This is what the Lord asks of you: only this, to act justly, to love tenderly, and to 
walk humbly with your God”. Micah 6:8 

Our Brant Haldimand Norfolk District School Board Code of Conduct and our NAME OF SCHOOL Code of Conduct is 

shaped by the Ontario schools Code of Conduct (PPM 128) and promotes the values expressed in the Brant Haldimand 

Norfolk Catholic District School Board Student Behaviour, Discipline and Safety Policy (200.09). These standards of 

behaviour apply to all individuals involved in the Brant Haldimand Norfolk Catholic District school Board – students, 

parents, volunteers, teachers, and other staff members – whether on school property, on school buses, at school or 

board related events or activities, or in other circumstances (e.g. online interactions), that could have an impact on the 

school and school board climate. 

We believe that all schools within the Brant Haldimand Norfolk District School Board and in our specific school, NAME 

OF SCHOOL, should be a safe, inclusive, accepting and respectful environment for all students, staff, and parents and 

therefore we will be responsible for actions that hurt others.  As a board and school community, we will work together 

to promote positive attitudes and behaviour towards each other and the school that respects our Ontario Catholic 

Graduate Expectations and our Gospel values. 

NAME OF SCHOOL, along with the Brant Haldimand Norfolk Catholic District School Board, believes that a safe, inclusive 

and accepting environment is accomplished when all community members: 

 demonstrate the Gospel values of Jesus including love, reconciliation, hospitality, justice, peace, honesty and 
integrity; 

 respect the right and dignity of others regardless of their difference; 

 respect the rights of others to work in an environment of teaching and learning; 

 respect all people; including those in a position of authority; 

 show proper care for school property and the property of others; and 

 resolve conflict and/or harm in a peaceful, non‐violent manner. 
 

Purposes of the Provincial Code of Conduct (which supports School Board & School Code of Conduct) is: 

1. To ensure that all members of the school community, especially people in positions of authority, are treated 
with respect and dignity. 

2. To promote responsible citizenship by encouraging appropriate participation in the civic life of the school 
community. 

3. To maintain an environment where conflict and/or harm and differences can be addressed in a manner 
characterized by respect and civility. 

4. To encourage the use of non‐violent means to resolve conflict and/or harm. 
5. To promote the safety of people in the schools. 
6. To discourage the use of alcohol and illegal drugs. 
7. To prevent bullying in schools. 
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STANDARDS OF BEHAVIOUR (as found in Provincial Code of Conduct PPM 128) 

Respect, Civility, and Responsible Citizenship 

All members of the school community (principals/vice principals, teachers and other school staff, students, parents, 

volunteers, visitors, community partners …) must: 

 respect and comply with all applicable federal, provincial and municipal laws; 

 demonstrate honesty and integrity (including when online communication is taking place); 

 respect differences in people, their ideas, their opinions and their perspectives; 

 treat one another with dignity and respect at all times, especially when there is a disagreement and/or 
difference in perspectives; 

 respect and treat others fairly, regardless of, for example, race, ancestry, place of origin, colour, ethnic origin, 
citizenship, religion, gender, sexual orientation, age, or disability; 

 respect the rights of others; 

 show proper care and regard for school property and the property of others; 

 take appropriate measures to help those in need; 

 seek assistance from a member of the school staff, if necessary, to resolve conflict and repair harm peacefully; 

 respect all members of the school community, especially persons in positions of authority; 

 respect the need of others to work in a community that is conducive to learning and teaching;  

 not swear at a teacher or at another person. 
 

SAFETY 

All members of the school community (principals/vice principals, teachers and other school staff, students, parents, 

volunteers, visitors, community partners …) must NOT: 

 engage in bullying behaviours; 

 commit sexual assault; 

 traffic weapons or illegal drugs; 

 give alcohol to a minor; 

 commit robbery; 

 be in possession of a weapon, including firearms; 

 use any object to threaten or intimidate another person; 

 cause injury to any person with an object; 

 be in possession of, or be under the influence of, or provide others with alcohol or illegal drugs; 

 inflict or encourage others to inflict bodily harm on another person; 

 engage in hate propaganda and/or other forms of behaviour motivated by hate or bias; 

 commit an act of vandalism that causes extensive damage to school property or to property located on the 
premises of the school. 

 

ROLES AND RESPONSIBILITIES (as found in Provincial Code of Conduct PPM 128) 

Each member of the school community has specific roles and responsibilities in providing a safe, inclusive, and accepting 

environment, which promotes respect, civility and academic excellence. 

School Boards 

School boards provide direction to their schools to ensure opportunity, academic excellence, and accountability in the 

education system. It is the responsibility of school boards to: 
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 develop policies that set out how their schools will implement and enforce the provincial Code of Conduct and 
all other rules that they develop that are related to the provincial standards that promote and support respect, 
civility, responsible citizenship, and safety; 

 establish a process that clearly communicates the provincial Code of Conduct and school board codes of conduct 
to all parents, students, principals/vice principals, teachers, other school staff, and members of the school 
community in order to obtain their commitment and support; 

 review these policies regularly with those listed above; 

 seek input from school councils, their Parent Involvement Committees, and their Special Education Advisory 
Committee; 

 develop effective intervention strategies and respond to all infractions related to the standards for respect, 
civility, responsible citizenship, and safety; 

 provide opportunities for all of the staff to acquire the knowledge, skills, and attitudes necessary to develop and 
maintain academic excellence in a safe learning and teaching environment. 

 

Wherever possible, boards should collaborate to provide coordinated prevention and intervention programs and 

services, and should endeavour to share effective practices. 

Principals and Vice‐Principals 

Under the direction of their School Boards, principals and vice principals take a leadership role in the daily operation of a 

school. Leadership is provided by: 

 supporting the mission and spiritual theme of the Brant Haldimand Norfolk Catholic District School Board; 

 demonstrating care for the school community and a commitment to Gospel values and academic excellence in a 
safe, inclusive and accepting teaching & learning environment; 

 holding everyone accountable for their behaviour and actions; 

 empowering students to be positive leaders in their school, parish and community as outlined in the Ontario 
Catholic Graduate Expectations; 

 developing relationships with ourselves and God; 

 Communicating regularly and meaningfully with all members of their school community. 
 

Teachers and Other School Staff Members 

As role models of Gospel values, and under the leadership of their principal/vice principal, teachers and other school 

staff members help to maintain order in the school and are expected to hold everyone to the highest standard of 

respect and responsible behaviour. Teachers and all school staff uphold these high standards by: 

 Supporting the mission and spiritual theme of the Brant Haldimand Norfolk Catholic District School Board; 

 Helping students work to their full potential and develop their sense of self‐worth; 

 Empowering students to be positive leaders in their classrooms, school, parish and community; 

 Communicating regularly and meaningfully with parents/guardians; 

 Maintaining consistent standards of behaviour for all students; 

 Demonstrating respect for all students, staff, parents, volunteers, and members of the parish and school 
community; 

 Preparing students for the full responsibilities of citizenship as outlined in the Ontario Catholic School Graduate 
Expectations. 
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Students 

Students are to be treated with respect and dignity. In return, students must demonstrate respect for themselves, for 

others, and for the responsibilities of citizenship through acceptable behaviour. In keeping with our catholic values, 

respect and responsibility are demonstrated when students: 

 Fulfill the Ontario Catholic School Graduate Expectations and live the Gospel message; 

 Come to school prepared, on time, and ready to learn; 

 Show respect for themselves and for others; 

 Show respect for school property; 

 comply with the school's dress code/uniform policy 

 Refrains from bringing anything to school that may compromise the safety of others; 

 Follow the established rules and takes responsibility for their actions and to repair harm. 
 

Parent(s)/Guardian(s) 

As primary educators, parents/guardians play an important role in the education of their children, and can support the 

efforts of school staff in maintaining a safe, inclusive, accepting and respectful learning environment for all students. 

Parents/guardians fulfill their role when they: 

 Teach and model Catholic faith and values in their homes; 

 Support the mission of NAME of SCHOOL, along with the Brant Haldimand Norfolk Catholic District School Board; 

 Show an active interest in their child’s school work and progress; 

 Communicate regularly with the school; 

 Help their child be neat, appropriately dressed, and prepared for school; 

 Ensure that their child attends school regularly and on time; 

 Promptly report to the school their child’s absence or late arrival; 

 Show that they are familiar with the provincial code of conduct, Board’s code of conduct, & school rules; 

 Encourage and assist their child in following the rules of behaviour; 

 Assist school staff in dealing with disciplinary issues involving their child. 
 

Volunteers/Visitors/Community Partners (e.g. community/outside agencies, police…) 

All volunteers, visitors, and community partners who come to the school or participate on school/board events and 

trips, are reminded that, as with all other members of the school community (teachers, staff, students, parents, …), they 

are expected to uphold the Code of Conduct for NAME OF SCHOOL and the Brant Haldimand Norfolk Catholic District 

School Board.   

All volunteers, visitors, community partners must sign in at the school office and are reminded once again that they are 

visitors within the school setting and should serve a meaningful purpose while at the school and permission to be at the 

school is at the discretion of the principal/vice‐principal. 

Community partners play an essential role in making schools and communities safer. NAME OF SCHOOL will seek to use 

community agencies as resources to deliver prevention or intervention programs and when necessary, contact will be 

made to the appropriate community agencies to support students and families in need of additional support. All 

community agencies will shape their work with us out of respect for our Catholic identity and Gospel values.  

Police also play an essential role in making our schools and communities safer and may be called upon to investigate 

incidents in accordance with the Police Protocol co‐developed with the Brant Haldimand Norfolk Catholic District School 

Board.  
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For more information to Board Policy around your role as a volunteer, visitor or community partner at/within NAME OF 

SCHOOL, as part of the BHNCDSB, please refer to the appropriate links provided below: 

Criminal background Checks: http://www.bhncdsb.ca/sites/2016‐17/files/resources/criminal_background_checks_300.15.pdf 

Volunteers: http://www.bhncdsb.ca/sites/2016‐17/files/resources/volunteers_policy_300_12_combined_0.pdf 

Establishing working relationships with third Party Community Members http://www.bhncdsb.ca/sites/2016‐
17/files/resources/establishing_working_relationships_third_party_ap_400.36_1.pdf 

 

PROGRESSIVE DISCIPLINE (adapted from BHNCDSB Board Policy 200.09) 

Progressive Discipline is a whole‐school approach that utilizes a continuum of interventions, supports, and consequences 

to address inappropriate student behaviour and to build upon strategies that promote positive behaviours. In everything 

that we do in the Brant Haldimand Norfolk Catholic District School Board and NAME OF SCHOOL, we are led by our Faith 

and a conscious effort to model the Beatitudes while responding as a caring Catholic community. It includes a response 

to misbehaviour which shifts the focus from punitive to corrective and supportive. It also includes a range of responses 

that include learning opportunities for reinforcing positive behaviour while helping students make good choices in the 

future. Restorative questions utilized in the event someone has harmed include: 

 What happened? 

 What were you thinking of at the time? 

 What have you thought about since? 

 Who has been affected by what you have done? In what way? 

 What do you think you need to do to make things right? © IRP Graduate School 
 

For pupils with special education and/or disability related needs, interventions, supports and consequences will be 

consistent with the expectations in the students’ individual education plan (IEP) and /or his/her demonstrated abilities. 

The principal/vice‐principal will also take into consideration all mitigating factors as required by the Education Act. 

In some circumstances, positive practices and progressive discipline might not be effective or sufficient in addressing 

inappropriate student behaviour. In such circumstances, the Board supports the use of progressive discipline 

consequences up to and including suspension, or expulsion from all schools of the Board.  (More detail can be found 

within the Brant Haldimand Norfolk Catholic District School Board: Student Behaviour, Discipline & Safety Policy 200.09). 

Range of Responses: 

‐ Verbal/non‐verbal messages from teacher or adult in authority 
‐ Re‐location within the classroom or learning environment 
‐ Private conversations with student, to help student to reflect, to develop alternative behaviours  
‐ Collaboration with parent or guardian 
‐ Loss of privileges  
‐ Collaboration with other school personnel (school SERT, support agencies) 
‐ Peer mediation 
‐ Restorative justice or community services 
‐ Suspension (principal/vice principal shall consider mitigating circumstances as per Board Policy 200.9) 
‐ Expulsion (principal/vice principal shall consider mitigating circumstances as per Board Policy 200.9). 

 

On an annual basis, the principal/vice principal will review the School Code of Conduct for NAME OF SCHOOL with staff 

members. Annually, the Code of Conduct will be communicated to parents/guardians, students and staff.  All staff in 

dealing with incidents of student misbehaviour; will act in accordance with the definition of progressive discipline and its 
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range of responses. As a staff, we believe that home and school must share the responsibility for teaching and 

supporting our young students/adults. 

The BHNCDSB Student Behaviour, Discipline and Safety Policy 200.09– District Code of Conduct: 
http://www.bhncdsb.ca/sites/2016‐17/files/resources/Appendix%20A%20%20District_Code%20of%20Conduct_revised_20160516.pdf 
 

The Provincial Code of Conduct: http://www.edu.gov.on.ca/extra/eng/ppm/128.pdf 
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Budget Committee 
Tuesday, May 16, 2018 – 4:00 p.m. 

Boardroom 
 

Present: Rick Petrella (Chair), Pat Daly, Tom Grice, Carol Luciani, Pat Petrella, Chris Roehrig, 
Michelle Shypula, Leslie Telfer 

 
Regrets: Bonnie McKinnon  
 
 
1. Opening Prayer 
 Rick Petrella opened the meeting with prayer. 
 
2. Approval of the Agenda 

 Moved by:   Carol Luciani 
 Seconded by: Rick Petrella 
 THAT the Budget Committee approves the Agenda of May 16, 2018. 
 Carried 
 
3. Approval of the Minutes  

 Moved by: Carol Luciani 
 Seconded by: Rick Petrella 

THAT the Budget Committee approves the Minutes of April 18, 2018. 
Carried 

 
4. Declaration of Conflict of Interest:  Nil. 
 
5. Business Arising from the Minutes:  Nil. 
 
6. Staff Reports and Information Items:   

 
6.1 Devices for Special Education Staff 

Director Roehrig reviewed the need for devices for Educational Assistants (EAs), the type of 
device, which could be purchased for EAs, the device specifications and cost.  
 
Moved by: Carol Luciani 
Seconded by: Rick Petrella 
THAT the Budget Committee recommends that the Committee of the Whole refers the Devices 
for Special Education Staff report to the Brant Haldimand Norfolk Catholic District School Board 
for receipt. 
Carried 

 
7. Trustee Inquiries:  Nil. 
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8. Business of the In-Camera Committee:   
 

Moved by:   Carol Luciani 
Seconded by: Rick Petrella 
THAT the Budget Committee moves to an In-Camera session. 
Carried 

 
9. Report on the In-Camera Session:   
 

Moved by: Carol Luciani 
Seconded by: Rick Petrella 
THAT the Budget Committee approves the business of the In-Camera session. 
Carried 

 
10.  Adjournment 

Moved by:  Carol Luciani  
Seconded by: Rick Petrella 
THAT the Budget Committee adjourns the meeting of May 16, 2018. 
Carried 

 
 

Next Meeting:  Tuesday, June 5, 2018 – 4:00 p.m., Boardroom 
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SPECIAL EDUCATION ADVISORY COMMITTEE 
Tuesday, May 22, 2018 – 10:00 a.m. - Boardroom 

 

Present: Christine Dragojlovich (Pearce), Jill Esposto, Carmen McDermid, Paul Sanderson, Michelle 
Shypula, Tracey Taylor, Teresa Westergaard-Hager  

Guests: Debbie Dignan – System Special Education Resource Teacher, Mary Bradford – Special 
Education Department Head, Melissa Lancaster – Secondary Teacher, Assumption College 
School, Ireland – Assumption College School Student 
 

Regrets: Bonnie McKinnon (Trustee), Jennifer Chapman, Krista Emmerson, Mischa Dinsmore, Nil 
Woodcroft 

 

1. Opening Prayer 

Carmen McDermid led the group in the opening prayer.  

2. Welcome and Opening Comments 

Paul Sanderson welcomed the group. Debbie Dignan, System Special Education Resource Teacher, 
introduced our presenters, Melissa Lancaster, Secondary Teacher and Mary Bradford, Special 
Education Department Head - Assumption College School and a leadership student. 

3. Approval of Agenda 

 Moved by:  Paul Sanderson   
 Seconded by:  Christine Dragojlovich 
 THAT the SEAC Committee approves the agenda of the May 22, 2018 meeting. 
 Carried 

4. Approval of Minutes – April 17, 2018 

 Moved by: Teresa Westergaard-Hager 
 Seconded by: Paul Sanderson 
 THAT the SEAC Committee approves the minutes of the April 17, 2018 meeting. 
 Carried 

5. Presentation 

 5.1  The Spring Fling 

Melissa Lancaster, Teacher at Assumption College School, organized a Spring Fling Formal on May 4, 
2018, for students in any one of our Secondary Special Education Programs. Over 50 students from St. 
John’s College, Holy Trinity Catholic High School and Assumption College attended the event. The 
Spring Fling Formal offered students with an intellectual and/or communication disability an opportunity 
to socialize and form new friendships while enjoying a lovely dinner and dance. Students were 
supported during the evening by a host of volunteers that included Educational Assistants and 
Teachers and students from the Recreation and Leadership course. Many people and community 
organizations donated dresses, suits, food and monetary gifts to make the evening memorable for 
those who attended. A video of this elegant evening was created and shared which highlighted many of 
the special moments from the evening.  
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6.  Community Agency Updates 

Teresa Westergaard-Hager- Supervisor, Community Outreach- Norfolk Association for 
Community Living 

Norfolk Association for Community Living will be hosting their Annual General Meeting on June 22, 
2018. Teresa updated on the closure of sheltered workshops and most recently, the Café in April and 
that Business Support Services will be finished at the end of May. The agency is preparing clients for 
work within their community and building relationships with employers. The Ministry has donated funds 
to assist with person-centered plans and training sessions. NACL hired an instructor from Fanshawe 
College to assist with skills upgrading in areas such as, Smart Serve Food Certificates, Workplace 
Hazardous Materials Information Systems (WHMIS) training and customer service training. Many 
enjoyed the opportunity to attend College to upgrade their skills. 

 Jill Esposto- Director of Services, Brant Family & Children Services 

Brant FACS are in their second week of going live on the Child Protection Information Network (CPIN). 
Jill shared that the agency continues to see an increase in opioid substance abuse and are working 
with other agencies to address the situation. The agency will be holding their Annual General Meeting 
on June 11, 2018. Jill updated on the trends that the agency has identified where grandparents and 
other family members are raising their kin, which is changing the role of foster care. Jill updated that the 
Joint Protocol for Student Achievement (JPSA) will be available for the 2018-19 school year. JPSA is a 
protocol between several Boards and Child Welfare Authorities to support the educational success and 
well-being of children and youth involved in the child welfare system and help them reach their full 
potential.  

Action: Superintendent Shypula and Jill to further discuss a presentation of the information to 
be presented to Principal’s on the ‘kin’ trend changes.  

 Tracey Taylor- Developmental Services Manager, Haldimand-Norfolk REACH 

Haldimand-Norfolk REACH has been busy working with families to adapt to the new special services 
and home funding guidelines. The agency is in the process of hiring an adult protective service worker, 
which will assist the adult population in the county. Tracey updated that the agency has moved their 
Annual General Meeting from June to September 2018.  

Christine Dragojlovich- Clinical Manager, Woodview Mental Health & Autism Services 

Christine updated that Mental Health Week was a great success. Mental Health Week fell on the same 
week as Education Week and that Mental Health Leads for both School Boards are members of their 
committee. The kickoff event was hosted by Woodview Mental Health & Autism Services and was held 
at the Boys & Girls Club of Brantford. There were many events celebrated throughout the week, 
including a Fun Fair on Six Nations and a closing ceremony at Alexandra Park with a barbecue lunch 
for all those in attendance. The Wrap Up Event is being facilitated on June 12 with feedback presented 
by all agencies. The Camp Unity Flyer (Appendix A) was discussed and the Golf Tournament is being 
held on June 14 at the Oaks of St. George Club. All proceeds will go towards Camp Unity, a camp for 
children with Fetal Alcohol Syndrome and like symptoms. The camp will be held at St. Pius X, and will 
run for five weeks this summer. 

Paul Sanderson- Resource Coordinator, Contact Brant 
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Paul updated that Contact Brant had a great mental health week.  

7. Reports 

7.1  Student Achievement Leader: Special Education  

Carmen updated that training was provided to thirty-eight educators with the New Teacher Induction 
Program (NTIP) on Tuesday May 1, 2018. The morning provided training in Nonviolent Crisis 
Intervention (NVCI) and the afternoon focused on inclusionary activities, differentiated instruction and 
strategies/ interventions for students with a learning disability provided by Carmen McDermid and 
Susan Fitzgerald. Teachers were also provided with an overview of key and critical documents 
released by the Ministry and the Board. The second day of NVCI training will be held on May 31, 2018. 
 
Carmen shared that Special Education Resource Teachers (elementary and secondary) and the 
Special Education Department Heads from all three high schools were introduced and received 
introductory level training to Tienet on May 3 and 4, 2018. Tienet is being considered to replace the 
Board’s current electronic handbook which is used to host and write student Individual Education Plans 
(IEPs). Very positive feedback was received from the group on the capabilities it provides. The hope is 
to have the new system operational for the 2018-19 school year, with additional training sessions to be 
held in the new school year. 
 
The Board is in full swing of System Identification, Placement, and Review Committee (IPRCs) intake 
meetings for all student placements for any special classes and Transition Classes. The Board has 
Transition Class Programs running out of St. Joseph’s School in Simcoe and Notre Dame School in 
Brantford. 
 
The Secondary Have a Go is taking place on Wednesday, May 23 at Holy Trinity Catholic High School. 
Participants from all three high schools will be taking part in the annual modified track & field meet and 
anyone is invited to attend. This year’s event is being organized and led by the students in the  
leadership class at Holy Trinity. The Elementary Have a Go will be hosted at the Burford Community 
Centre on Thursday, June 7, with a cancellation date of Monday, June 11.  All elementary schools are 
encouraged to consider inviting any student(s) who they feel would benefit from participating in a 
modified track & field meet.  

A Special Education Resource Teacher (SERT) Information Evening was held on Thursday, May 17 at 
the Catholic Education Centre. The information session was offered to all teaching staff who wanted to 
learn more about the role of the Special Education Resource Teacher (SERT). The session had over 
50 people in attendance, including classroom teachers and a panel of 14 members from the Special 
Education Department including new and experienced SERTs, System SERTs, Special Education 
Department Heads, Itinerant SERTs, Special Education Lead and Principals. The panel of guests 
responded to questions posed to them by Carmen, which focused on what has led them to become a 
SERT, responsibilities of the role, how becoming a SERT has helped them in their own journey of 
professional development, etc. The panel offered honest responses related to both challenges and 
celebrations around being in the role of a SERT.  
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7.2 Superintendent of Education 

Superintendent Shypula updated on the significant investments that the Ministry will be making over the 
next three school years to provide School Boards with funding to address current waitlists for special 
education assessments and increase programs and services for students with special education needs. 
This investment will include funding to support the further development of a multidisciplinary team to 
build board capacity and help Teachers, Educational Assistants (EAs) and other staff better understand 
and adapt to the unique needs of their students. The team is currently being developed and looking to 
have in place for September 2018. The Board currently has a Social Worker in each of the three high 
schools and there are five Children and Youth Workers across twenty-eight elementary schools.  

Beginning in 2018-19, the Ministry will be providing further monies to support additional Mental Health 
Workers in secondary schools. The purpose of this investment is to hire regulated health professionals 
with specialized training in mental health, which may include Social Workers, Psychologists and/or 
Psychotherapists. Boards will also receive annual funding to support province-wide research and 
evaluation of the new supports.  

Superintendent Shypula shared that the Board has expanded their French Immersion Program in 
Haldimand County at Notre Dame Catholic Elementary School in Caledonia. Effective September 2018, 
the Board will have five schools offering the French Immersion Program in the following grades:  

 Jean Vanier Catholic Elementary School, Brantford – K to 8 

 St. Leo School, Brantford – K to 3 

 Sacred Heart Catholic Elementary School, Paris (Brant) – K to 2 

 St. Joseph’s School, Simcoe – K to 2 

 Notre Dame Catholic Elementary School, Caledonia – JK/SK 

The Special Education Team and the FSL Coordinator are in discussions as to how our school SERTs 
can best support the learning needs of students in our French Immersion Programs.  

Further updates on the Employee Notification of Risk of Injury and Student Safety Plan will be 
forthcoming.  

8. Closing Remarks/ Adjournment 

The meeting adjourned at 11:35 am and Superintendent Shypula thanked the Assumption College 
School Team for their presentation to SEAC.  

 

 

 

 

Next Meeting:   Tuesday, June 19, 2018, 10:00 am – Catholic Education Centre, Boardroom  
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Board of Directors’ Meeting 
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 Grand Erie District School Board – Norfolk Room 

349 Erie Avenue, Brantford  
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 MINUTES  
Present:   

STSBHN Board of Directors: 
GEDSB: Rafal Wyszynski, Superintendent of Business & Treasurer - President 

Philip Kuckyt, Manager of STSBHN – Secretary & Treasurer 
James Richardson, Trustee- Director  
John Ecklund, Manager of Information Services 
Brenda Blancher, Director of Education & Secretary GEDSB 

  
BHNCDSB:  Tom Grice, Superintendent of Business & Treasurer – Director 
 
CSCMonAvenir: Mario Nantel, Director of Transportation – Director  
 
STSBHN Recording Secretary  

Kathryn Underwood, Executive Assistant to the Superintendent of Business 
GEDSB 
 

Regrets:  Bill Chopp, Trustee – Director 
 

 
1.0 Call to Order, Welcome and Introductions  

The President called the meeting to order 9:05 a.m.   
 

2.0 Approval of Agenda for May 22, 2018 
 
Moved by: T Grice 
Seconded by: M Nantel 
“That the STSBHN agenda for May 22, 2018 be approved as distributed.” 

CARRIED.   
 
3.0 Approval & Signing of Minutes  

3.1 The committee reviewed the minutes of Tuesday February 20, 2018. 
Moved by:  M Nantel 
Seconded by:  J Richardson 
“That the minutes of February 20, 2018 be approved as distributed.” 

CARRIED. 
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4.0 Business Arising from Previous Meeting  
4.1 Policy and Procedures Approval 007-017 

P Kuckyt highlighted the proposed changes and directed the committee to the 
summary page.   
 
Moved by: J Richardson 
Seconded by: T Grice 
“That procedures 007-017 be approved as circulated.”  

CARRIED. 
 

4.2 Walk Distance Review Report 
The committee identified that the report was a request for additional information 
for one of the member boards and was previously provided.   
 

5.0 Standing Business 
5.1 KPI’s 

P Kuckyt highlighted the significant changes in the areas of Financial, Service 
Performance, Safety, General Ridership and Communication. 
 
Financial-No significant variances.  
 
Service Performance-No significant variances, with the exception to the number of 
delays or cancellation in April as a result of the snow day.   
 
Safety- No significant variances.   
 
General Ridership-No significant variations.   
 
Communication-The statistics for communication indicate a decline in users with 
twitter, portal and unique web users.   

 
5.2 Goals and Objectives 

There have not been significant changes to the goals and objectives.   
P Kuckyt reviewed the project status for the data input system and anticipates that 
this may be completed in time for the 2019-20 school year.   
 
P Kuckyt highlighted the ongoing issues with the website.  He assured the STSBHN 
Board of Directors that solutions to the issues are being reviewed and will be 
brought forward to the operations committee for consideration. 

 
5.3 Budget Analysis Report 

P Kuckyt reviewed the budget analysis report ending March 31, 2018. 
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P Kuckyt reported on the software account exceeding the initial estimated costs but 
the will be absorbed within the approved STSBHN operating budget.   
 

6.0 Standing Business 
 

6.1 New Director 
P Kuckyt introduced Dereck K. C. Chin Lien Chong as the newest Director to 
STSBHN.  P Kuckyt reported that D. Chin Lien Chong is a sworn member of the 
consortium effective May 22, 2018 and has replaced Bobby Somaroo.   
 

6.2 Policy and Procedures Review  
Procedure 002-was originally scheduled to be reviewed in October 2017 and was 
deferred until February 2018.  Elementary walk distances for BHNCDSB were 
proposed to decrease to 1.4 km from 1.6 km, as per the BHNCDSB Board of 
Trustees.  P Kuckyt indicated that the creation of an incongruent consortium 
eligibility policy is not aligned with the efficiency and effectiveness operational 
best practices outlined by the Ministry of Education.   

 
P Kuckyt further reviewed that history of obtaining the alignment for the 
consortium. The Board of Directors identified that the policy would require a 
special board meeting in the summer of 2018 for implementation for the 2018-
2019 school year. 
 
B Blancher identified that any changes to the walk distances would impact the 
courtesy riders and inquired on the timing of the review of the courtesy riders.  P 
Kuckyt reported that a review of this policy would be required to occur in advance 
of August 15, 2018; the date when the portal becomes open to parents.  This 
would allow for STSBHN staff to implement any approved changes.    
 
P Kuckyt reviewed the operational impacts of deviating from the harmonized walk 
distance and the work and reasons for the initial need to have a harmonized walk 
distances.   
 
In response to a question, P Kuckyt indicated that the decrease in walk distances 
will result in an additional three school bus routes required for the upcoming 
school year.  The cost of the three routes have been included in the initial cost 
estimates for STSBHN.     
 
It was requested the comments on Procedure 002 be provided to P Kuckyt on or 
before July 23, 2018 
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The committee agreed to provide feed back on the draft policies and procedures to 
P. Kuckyt on or before October 9, 2018. 

 
6.3 Initial Estimates for 2018-19 

P Kuckyt reviewed the initial estimates and the variations including: the contractual 
obligations contained in the agreements, operational service changes and contract 
amendments.    
 
Moved by:  J Richardson 
Seconded by:  T Grice 
“That STSBHN Board of Directors move to in camera to discuss a legal matter.” 

CARRIED. 
 

The Public Session meeting was called to order by President, R. Wyszynski at 
10:20 a.m.  
 

6.4 Letter to Ministry of Education 
P Kuckyt reviewed the letter sent to the Ministry of Education regarding the 
enhancement announcement in 2018: SB04-Student Transportation-Grants for 
Student Needs, 2018-19.   No response has been received by the Ministry of 
Education at the present time.   

 
7.0 Adjournment 

Moved by: M Nantel 
Seconded by: J Richardson 
“That the May 22, 2018 STSBHN Board of Directors meeting be adjourned at 10:50 a.m.” 

CARRIED.  
 
Next Meeting dates 
All located at the GEDSB-Norfolk Room, 9 a.m.: 

• Tuesday October 30, 2018 
• Tuesday February 26, 2019 
• Tuesday May 28, 2019 
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MINUTES AND RECOMMENDATIONS 
 

BUDGET COMMITTEE 
June 11, 2018 

 
 

AGENDA 
ITEM 

MOTION 

6.1 
 

 

THAT the Budget Committee recommends that the Committee of the Whole 
refers the 2018-19 Salaries and Benefits Budget, in the amount of 
$105,478,873, to the Brant Haldimand Norfolk Catholic District School Board 
for approval. 

 
THAT the Budget Committee recommends that the Committee of the Whole 
refers the 2018-19 Operations Budget, in the amount of $28,778,923, to the 
Brant Haldimand Norfolk Catholic District School Board for approval. 

 
THAT the Budget Committee recommends that the Committee of the Whole 
refers the 2018-19 Capital Budget, in the amount of $6,657,056, to the Brant 
Haldimand Norfolk Catholic District School Board for approval. 
 

 

 
 
 

THAT the Committee of the Whole refers the unapproved minutes of the Budget Committee 
Meeting of June 11, 2018 to the Brant Haldimand Norfolk Catholic District School Board for 
receipt. 

 

THAT the Committee of the Whole refers the recommendations of the Budget Committee 
Meeting of January 11, 2018 to the Brant Haldimand Norfolk Catholic District School Board for 
approval.  
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Budget Committee 
Monday, June 11, 2018 – 4:00 p.m. 

Boardroom, Catholic Education Centre 
 

Present:  Rick Petrella (Chair), Cliff Casey, Bill Chopp, Pat Daly, Dan Dignard, Tom Grice, Carol Luciani, 
Bonnie McKinnon, Pat Petrella, Chris N. Roehrig, Michelle Shypula, Leslie Telfer 

 
 
1. Opening Prayer 

 Rick Petrella opened the meeting with prayer. 
 
2. Approval of the Agenda 

 Moved by:   Bonnie McKinnon  
 Seconded by: Carol Luciani 
 THAT the Budget Committee approves the agenda of June 11, 2018. 
 Carried 
 
3. Approval of the Minutes – May 16. 2018 

 Moved by:   Carol Luciani   
 Seconded by: Bonnie McKinnon 

THAT the Budget Committee approves the minutes of May 16, 2018. 
Carried 

 
4. Declaration of Conflict of Interest – Nil 
 
5. Business Arising from the Minutes – Nil 
 
6. Staff Reports and Information Items 
 
 6.1 2018-19 Budget – Non-Salary/Benefits 

Mr. Grice noted that the budget includes extension agreement items and enrolment 
projections, which drives the budget revenue. The Board anticipates exceeding 10,000 
students during the 2018-19 year. The Board approved budget goals for this budget, which 
are consistent with the current multi-year strategic plan. The proposed budget is balanced 
and shows an increase of over $4 million from 2017-18. The revenue summary was shared 
with trustees and is presented in a manner that shows incremental increases/decreases by 
category. On the expense side of the budget, Mr. Grice discussed special education 
changes, which include electronic devices for staff and changes to the transportation 
allocation to protect against potential cost increases. All other expenditure areas have been 
discussed by trustees at earlier Committee meetings. 
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Moved by:   Carol Luciani  
Seconded by: Bonnie McKinnon 
THAT the Budget Committee recommends that the Committee of the Whole refers the 2018-19 
Salaries and Benefits Budget, in the amount of $105,478,873, to the Brant Haldimand Norfolk 
Catholic District School Board for approval. 
Carried 
 
Moved by:   Bonnie McKinnon  
Seconded by: Carol Luciani 
THAT the Budget Committee recommends that the Committee of the Whole refers the 2018-19 
Operations Budget, in the amount of $28,778,923, to the Brant Haldimand Norfolk Catholic District 
School Board for approval. 
Carried 
 
Moved by:   Carol Luciani 
Seconded by: Bonnie McKinnon 
THAT the Budget Committee recommends that the Committee of the Whole refers the 2018-19 
Capital Budget, in the amount of $6,657,056, to the Brant Haldimand Norfolk Catholic District 
School Board for approval. 
Carried 

 
7. Trustee Inquiries -  Nil. 
 
8. Move to In-Camera Committee 
 

Moved by:   Bonnie McKinnon 
Seconded by: Carol Luciani 
THAT the Budget Committee move into in-camera session. 
Carried 
 

9. Report on the In-Camera Session 
   
Moved by:  Trustee McKinnon 
Seconded by: Trustee Luciani 
THAT the Budget Committee approves the business of the In-Camera Session. 
Carried 
 

10. Adjournment 
 
Moved by:   Carol Luciani 
Seconded by:  Bonnie McKinnon 
THAT the Budget Committee adjourns the meeting of June 11, 2018. 
Carried 
 
 

 

Next Meeting:  At the Call of the Chair 

33 of 203



REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD BUDGET COMMITTEE 

 
Prepared by: Thomas R. Grice, Superintendent of Business & Treasurer 
Presented to: Budget Committee 
Submitted on: June 11, 2018 
Submitted by: Chris Roehrig, Director of Education & Secretary 
 

2018-19 BUDGET 
Public Session 

 
BACKGROUND INFORMATION: 
 
On March 26, 2018, the Minister of Education released the regulation for the Grants for Student 
Needs (GSN) for 2018-19. In 2018-19, total projected education funding through the GSN 
increased from $23.91 billion in 2017-18 to $24.53 billion in 2018-19.  
 
The GSN allocation continues to mirror vital priorities of the Ministry of Education, including 
Achieving Excellence in Teaching and Learning, Ensuring Equity, Promoting Well-Being and 
Enhancing Public Confidence. The Ministry continues to plan and implement strategies to 
ensure that the publicly-funded education system is fiscally sustainable; while at the same time, 
realizing the province’s goals for education; namely the improvement of student achievement.  
 
Beginning in the winter of 2015, the Board embarked on a process to create its roadmap for 
district improvement through strategic planning. In November 2015, the Board approved its 
Strategic Plan 2015-18. The new multi-year plan was the result of considerable community 
engagement, an in-depth environmental scan, a review of the goals of the Ministry of Education 
and the progress made on our previous strategic plan. The Board is now in its final year of the 
multi-year Strategic Plan 2015-18, which was built upon the following pillars: 
 
Improving Student Achievement – Knowing our Learners: When we know, understand and 
respond to the unique learning needs using assessment-rich learning, we can respond to the 
individual needs of our students and improve their outcomes;  
 
Catholic Faith Formation – When we support the family and the parish in forming the faith of 
our students and we commit ourselves to the principles of our gospel values, as expressed 
through the example of Catholic Social Teaching, we help to build the Kingdom of God; 
 
Developing Safe and Inclusive Schools – When we foster positive relationships that 
emphasize mutual respect, understanding, and trust, we are able to improve the cohesion of our 
community; and 
  
Communicating Effectively – When we communicate effectively to our internal and external 
stakeholders, we enhance the engagement of our community which improves our ability to 
generate support for our system.  
 
The municipal election, which will be held in October 2018, coincides with the beginning of a 
school year and the start of the next multi-year strategic plan. Staff made recommendations for 
the Board to support a continuation of the work currently in place; subject to changes in focus 
resulting from a new Board and a new multi-year strategic plan. These changes may include 
incorporation of an enhanced emphasis on equity and inclusive education as signaled by the 
provincial government. 
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Given the provincial election in June 2018, staff recommended that the Board endorse goals 
that were general in nature in the event that changes are necessary as a result of changes to 
the Board itself or the Government of Ontario. The Budget goals supported by the Trustees of 
the Board on January 11, 2018 for 2018-19 are: 
 
· Public participation to inform the 2018-21 Strategic Plan and a new three-year spiritual 

theme; 
 

· High levels of student achievement; especially in mathematics and literacy*; 
 
· Deepening of faith formation and catechesis for students and adults*; 
 
· Fostering equity, inclusivity and safety in our schools*; and 
 
· Improving communication for internal and external audiences.*  
*Goals consistent with the 2015-18 multi-year strategic plan. 
 
The Board’s plan also underscores its commitment to: 

 
· Leadership that is informed by our Catholic faith throughout the organization. 

 
· Our role in supporting families and parishes with respect to Catholic faith formation of young 

people. 
 

· The importance of effective communication to our internal audience as well as our Catholic 
school stakeholders. 
 

There are also some general financial goals, which shape the 2018-19 budget. They are: 
· Continue a fiscally-sound approach to developing a balanced budget. 
· Enhance financial stability. 
· Continue to promote fiscal responsibility among departments. 
· Ensure legislative compliance. 
 
The above priorities provided guidance for development of the budget and served as the basis 
for expenditure decisions. During the 2018-19 year, Administration will report on the status of 
achieving these goals.  
 
The School Boards Collective Bargaining Act, 2014 (SBCBA) also referred to as Bill 122 passed 
into legislation on April 8, 2014. The SBCBA governs collective bargaining for teaching and 
support staff in the education sector. The SBCBA creates two tiers of collective bargaining, 
central, which is bargained provincially, and local, which is bargained locally, for teachers and 
support staff. Central items include matters such as salaries, class size and benefits. Central 
negotiations between the Ontario Catholic School Trustees’ Association (OCSTA), the Ontario 
English Catholic Teachers’ Association (OECTA) and as agreed to by the Crown concluded 
August 25, 2015. Central negotiations between OCSTA, the Ontario Secondary School 
Teachers’ Federation (OSSTF) - Education Workers and as agreed to by the Crown concluded 
November 27, 2015. These Collective Agreements were scheduled to expire on 
August 31, 2017; however, these agreements were successfully renegotiated during the 
winter/spring of 2016-17 and are now referred to as Extension Agreements. These Extension 
Agreements provide two additional years of labour stability ending on August 31, 2019. The 
2018-19 GSN reflects investments for the second year of the Extension Agreements. As the 
terms of the central agreement form the basis of monetary entitlements for staff of the Board, all 
entitlements have been considered and included in the 2018-19 Board Budget Document.  
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Overall funding to school boards within the GSN is projected to increase in 2018-19 to $12,300 
per student; an increase of 1.7 percent from 2017-18. The funding increase is largely the result 
of terms and conditions negotiated at the Central Table for the Central Terms Extension 
Agreements. 
 
 
DEVELOPMENTS: 
 
Enrolment in the elementary panel is projected to increase by 58.0 Full-Time Equivalent (FTE) 
students from Revised Estimates. Enrolment in the secondary panel is projected to increase by 
100.0 FTE students from Revised Estimates. Enrolment for 2018-19 is estimated at 10,026 
Average Daily Enrolment (ADE) students. In addition to class size caps in Grade 1 – Grade 3, 
the Ministry has introduced a class size cap of 29 students in a FDK class; effective in 
September 2018 with some defined exceptions that can increase the FDK class size to 
32 students on a limited basis. Further, the Ministry introduced a regulation in the spring of 2017 
to decrease the Junior/Intermediate class size on a phased-in approach over five years. 
Currently, the Board’s Junior/Intermediate class size target, as established by the Ministry in 
2014-15, is 25.6 students. As per the regulation and the GSN Memo 2017:  B04, the Board will 
be required to reduce its Junior/Intermediate maximum class size average to 24.5 students. 
 
The Extension Agreement for OECTA included a provision for a system investment in 2017-18 
that continues in the 2018-19 school year. The system investment for OECTA includes the 
hiring of approximately 5.5 FTE teachers to support students in need, consistent with local 
needs and priorities. 
 
The net result of the student enrolment increase as well as the need to meet regulation 
compliance for FDK and Junior/Intermediate classes; combined with staffing pressures at small 
schools and the system investment associated with the Extension Agreement, has resulted in 
the increase of approximately 11.0 FTE classroom teachers to the Board’s compliment. 
 
The Ministry has funded 47.76 Early Childhood Educator (ECE) positions in the Early Learning 
Kindergarten Program (ELKP) classrooms for the 2017-18 school year. These positions are 
based on an ELKP projected enrolment of 1,230 students with 25.75 students per classroom.  
 
The Ministry funds ECE positions based on the number of students within the FDK program, 
divided by 26, where 26 represents the average FDK class size mandated by the Ministry. In the 
2018-19 GSN announcement, and with the intent to introduce a class size cap of 29.0 students 
in FDK, the Ministry is providing funding at 25.57 students per FDK classroom. Based on this 
model, and with projections of 1,261 students in FDK classrooms, this totals 49.0 ECE positions 
for 2018-19. There were 49.0 ECE staff in classrooms in 2017-18, and thus, there will be no 
change in the ECE allocation.  
 
A balanced budget is being presented for the Board’s approval. The total increase in the 
Board’s operational budget over the 2017-18 Revised Budget is approximately $4,552,000 or 
3.5%.  
 
 
 
 
 
 
.  
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Attached are several appendices:   
 
Appendix A - Explanation of 2018-19 Budget 
Appendix B - Revenue Estimates 
Appendix C - Salary and Benefit Expenditures 
Appendix D - Other Operating Expenditures 
Appendix E -  Capital Budget 
Appendix F -  Expenditure Supporting Documentation 
 
The Board will be asked to approve the Salaries and Benefits Budget and then approve the 
balance of the Budget related to operations, excluding salaries and benefits. The total of the 
Salaries and Benefits Budget and the Operations Budget equals the total revenue and 
expenditure estimates.  
 
 
 
 
RECOMMENDATION: 
 
THAT the Budget Committee recommends that the Committee of the Whole refers the 
2018-19 Salaries and Benefits Budget, in the amount of $105,478,873, to the Brant 
Haldimand Norfolk Catholic District School Board for approval. 
 
THAT the Budget Committee recommends that the Committee of the Whole refers the 
2018-19 Operations Budget, in the amount of $28,778,923 to the Brant Haldimand Norfolk 
Catholic District School Board for approval. 
 
THAT the Budget Committee recommends that the Committee of the Whole refers the 
2018-19 Capital Budget, in the amount of $6,657,056 to the Brant Haldimand Norfolk 
Catholic District School Board for approval. 
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REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD COMMITTEE OF THE WHOLE 

 
Prepared by: Thomas R. Grice, Superintendent of Business & Treasurer 
Presented to: Committee of the Whole 
Submitted on: June 19, 2018 
Submitted by: Chris N. Roehrig, Director of Education & Secretary 
 

FINANCIAL REPORT – MAY 2018 
Public Session 

 
BACKGROUND INFORMATION: 
 
Attached is the Board Expenditure Report for the period ended May 31, 2018. 
 
 
DEVELOPMENTS: 
 
There are few variances to report at this time. With 75.1% of the total budget spent, we are on 
track, as nine months into the year, we would expect to have spent approximately 75.0% of the 
total budget. We are also in line with last year at this time, having spent 74.9% of budget at May 
2017. 
 
Salaries are monitored closely each month and the current projection to year-end is within 
budget. This expenditure, currently at 74.9% of budget, compares to last year where salaries 
were 74.3% spent at this time. Savings may be realized on this budget line by year-end as a 
result of those positions budgeted, but not assigned until later in the school year.  
 
The expected spending level for salaries varies by employee group. At May, teaching staff have 
received approximately 73.0% of annual pay. Support staff have received between 76.0% and 
90.0% of annual pay during the same time frame, explaining the slight variation of percentage 
spent between the various salary lines. The Lunch Monitor budget line is 89.1% spent at this 
point, which is within budget as there is only one month left in the school year. We should remain 
within budget by year-end. 
 
Benefits Expenditure are as expected at this time of year with 75.5% of Budget spent compared 
to last year’s expenditure level of 74.3% at the same time. It is worth noting that this is the 
transition year for the move to Provincial Benefits for the final two employee groups. The Budget 
includes this variation and it is expected that this expenditure will remain within budget for year-
end. 
 
Salaries and Benefits together account for 80.0% of the total Operating Budget. Any savings 
realized by year-end on these two budget lines is significant to the bottom line. 
 
Savings for property and liability insurance premiums have been realized this year with a refund 
of OSBIE Insurance surplus of approximately $73,700, offsetting a significant portion of these 
costs. 
 
For Ministry purposes, furniture and equipment purchases of less than $5,000 for a single item 
are reported as replacement equipment as these items are funded from Operations and will not 
be capitalized. Personalized Equipment is also included in this category as, individually, these 
are low dollar items and funding is received in the year to cover most of the cost. Special 
Education Equipment Amount (SEA) equipment needs are significantly less than budgeted this 
year; however, revenue to cover these expenditures are enveloped and will be deferred to next 
year.    
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School Renewal spending to date amounts to $452,830, being 49.3% of budget at this time. The 
remainder of this budget line will be spent over the summer months as there are several projects 
scheduled for completion during school closure. In addition, there is roughly $600,000 of School 
Renewal reserved for Capital Improvements. The expenditure identified as New Pupil Places is 
the interest portion of debenture debt payments, with the annual debt payments now fully paid 
for this school year. 
 
The Governance/Trustees budget is 65.0% spent, which is essentially on track with last years’ 
spending of 68.9% at May. Current Ministry guidelines realign the annual Ontario Catholic 
School Trustees’ Association (OCSTA) fees as part of the Administration & Other Support 
Department. 
 
The Continuing Education Program expenses totalled $161,763 or 51.7% of budget at the end of 
the third quarter. This program, re-established in the 2013-14 school year, includes Heritage 
Language programs offered and will continue into the summer months with the Summer School 
program.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
RECOMMENDATION: 
 
THAT the Committee of the Whole refers the Financial Report – May 2018 to the Brant 
Haldimand Norfolk Catholic District School Board for receipt.  
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Budget Expenditure % Spent
10 - INSTRUCTION

    SALARIES & WAGES 55,124,926.50 40,813,339.33 74.0

    EMPLOYEE BENEFITS 7,147,186.00 5,441,218.59 76.1

    STAFF DEVELOPMENT 270,065.00 169,129.77 62.6

    SUPPLIES & SERVICES 2,296,042.68 1,405,544.30 61.2

    REPLACEMENT F & E 903,728.69 901,536.39 99.8

    RENTAL EXPENDITURE 0.00 1,577.09 0.0

    FEES & CONTRACTUAL SERVICES 450,638.00 359,851.00 79.9

    OTHER 3,300.00 2,145.36 65.0

    AMORTIZATION 142,064.00 106,548.12 75.0

        Total  - INSTRUCTION 66,337,950.87 49,200,889.95 74.2

12 - SPECIAL EDUCATION

    SALARIES & WAGES 12,685,870.00 10,212,705.31 80.5

    EMPLOYEE BENEFITS 2,754,506.00 2,108,592.37 76.6

    STAFF DEVELOPMENT 38,700.00 15,712.52 40.6

    SUPPLIES & SERVICES 205,616.21 107,058.64 52.1

    REPLACEMENT F & E 500,007.00 107,958.35 21.6

    FEES & CONTRACTUAL SERVICES 66,240.00 22,199.15 33.5

        Total  - SPECIAL EDUCATION 16,250,939.21 12,574,226.34 77.4

15 - SCHOOL MANAGEMENT/SCHOOL SERVICES

    SALARIES & WAGES 7,071,687.00 5,415,887.81 76.6

    EMPLOYEE BENEFITS 1,083,896.00 849,542.37 78.4

    STAFF DEVELOPMENT 53,885.00 53,333.69 99.0

    SUPPLIES & SERVICES 409,654.91 228,699.74 55.8

    REPLACEMENT F & E 12,350.00 9,641.93 78.1

    FEES & CONTRACTUAL SERVICES 203,300.00 168,128.65 82.7

        Total  - SCHOOL MANAGEMENT/SCHOOL SERVICES 8,834,772.91 6,725,234.19 76.1

21 - STUDENT SUPPORT SERVICES-GENERAL

    SALARIES & WAGES 800,938.00 651,301.05 81.3

    EMPLOYEE BENEFITS 161,210.00 122,654.40 76.1

    STAFF DEVELOPMENT 1,900.00 2,023.63 106.5

    SUPPLIES & SERVICES 17,862.00 16,223.88 90.8

        Total  - STUDENT SUPPORT SERVICES-GENERAL 981,910.00 792,202.96 80.7

22 - COMP & OTH TECH STUDENT SUPP SERV

    SALARIES & WAGES 1,005,571.00 721,168.46 71.7

    EMPLOYEE BENEFITS 262,459.00 194,605.00 74.1

BRANT HALDIMAND NORFOLK CDSB
Monthly Board Report

Run Date: 6/11/2018 Page  1

Report Name: B01

Ending Period: May 2018
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Budget Expenditure % Spent
    STAFF DEVELOPMENT 29,000.00 8,019.12 27.7

    SUPPLIES & SERVICES 82,510.00 50,879.49 61.7

    REPLACEMENT F & E 5,000.00 377.03 7.5

    FEES & CONTRACTUAL SERVICES 51,120.00 10,113.84 19.8

        Total  - COMP & OTH TECH STUDENT SUPP SERV 1,435,660.00 985,162.94 68.6

23 - LIBRARY SERVICES

    SALARIES & WAGES 758,937.00 622,412.37 82.0

    EMPLOYEE BENEFITS 177,186.00 148,538.84 83.8

    STAFF DEVELOPMENT 2,000.00 1,357.24 67.9

    SUPPLIES & SERVICES 84,444.20 47,767.07 56.6

    REPLACEMENT F & E 0.00 1,415.87 0.0

    FEES & CONTRACTUAL SERVICES 33,004.00 24,041.66 72.8

        Total  - LIBRARY SERVICES 1,055,571.20 845,533.05 80.1

24 - GUIDANCE SERVICES

    SALARIES & WAGES 834,308.00 643,987.39 77.2

    EMPLOYEE BENEFITS 100,110.00 76,020.62 75.9

    SUPPLIES & SERVICES 5,611.41 4,322.52 77.0

        Total  - GUIDANCE SERVICES 940,029.41 724,330.53 77.1

25 - TEACHER SUPPORT SERVICES

    SALARIES & WAGES 1,362,703.00 986,798.75 72.4

    EMPLOYEE BENEFITS 140,539.00 112,404.66 80.0

    STAFF DEVELOPMENT 23,700.00 18,888.90 79.7

    SUPPLIES & SERVICES 53,193.00 25,495.54 47.9

    FEES & CONTRACTUAL SERVICES 11,577.00 10,394.10 89.8

        Total  - TEACHER SUPPORT SERVICES 1,591,712.00 1,153,981.95 72.5

31 - GOVERNANCE/TRUSTEES

    SALARIES & WAGES 64,700.00 46,967.67 72.6

    EMPLOYEE BENEFITS 2,588.00 956.06 36.9

    STAFF DEVELOPMENT 23,000.00 11,812.42 51.4

    SUPPLIES & SERVICES 30,800.00 20,239.24 65.7

    REPLACEMENT F & E 2,000.00 0.00 0.0

        Total  - GOVERNANCE/TRUSTEES 123,088.00 79,975.39 65.0

32 - SENIOR ADMINISTRATION

    SALARIES & WAGES 787,858.00 591,511.64 75.1

    EMPLOYEE BENEFITS 81,031.00 63,901.79 78.9

    STAFF DEVELOPMENT 27,300.00 15,481.18 56.7

BRANT HALDIMAND NORFOLK CDSB
Monthly Board Report
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Budget Expenditure % Spent
    SUPPLIES & SERVICES 31,394.00 10,645.23 33.9

    FEES & CONTRACTUAL SERVICES 10,900.00 8,861.81 81.3

    OTHER 1,500.00 1,711.17 114.1

        Total  - SENIOR ADMINISTRATION 939,983.00 692,112.82 73.6

33 - ADMINISTRATION & OTHER SUPPORT

    SALARIES & WAGES 167,152.00 96,165.31 57.5

    EMPLOYEE BENEFITS 32,501.00 22,054.99 67.9

    STAFF DEVELOPMENT 6,100.00 3,057.01 50.1

    SUPPLIES & SERVICES 43,300.00 24,460.85 56.5

    REPLACEMENT F & E 0.00 2,445.34 0.0

    FEES & CONTRACTUAL SERVICES 205,750.00 102,595.99 49.9

    OTHER 35,500.00 16,649.14 46.9

    AMORTIZATION 52,859.00 39,644.01 75.0

        Total  - ADMINISTRATION & OTHER SUPPORT 543,162.00 307,072.64 56.5

34 - HUMAN RESOURCES ADMINISTRATION

    SALARIES & WAGES 519,074.00 362,370.83 69.8

    EMPLOYEE BENEFITS 123,010.00 87,185.81 70.9

    STAFF DEVELOPMENT 7,992.00 5,466.20 68.4

    SUPPLIES & SERVICES 27,400.00 3,787.10 13.8

    REPLACEMENT F & E 0.00 4,114.98 0.0

    FEES & CONTRACTUAL SERVICES 241,380.00 105,528.97 43.7

        Total  - HUMAN RESOURCES ADMINISTRATION 918,856.00 568,453.89 61.9

35 - INFORMATION TECHNOLOGY ADMINIS.

    SALARIES & WAGES 60,165.00 44,150.53 73.4

    EMPLOYEE BENEFITS 16,132.00 7,880.11 48.8

    REPLACEMENT F & E 3,350.00 0.00 0.0

    FEES & CONTRACTUAL SERVICES 55,400.00 17,481.72 31.6

        Total  - INFORMATION TECHNOLOGY ADMINIS. 135,047.00 69,512.36 51.5

36 - DIRECTOR'S OFFICE

    SALARIES & WAGES 268,512.00 169,048.13 63.0

    EMPLOYEE BENEFITS 64,422.00 42,247.01 65.6

    STAFF DEVELOPMENT 1,800.00 1,951.86 108.4

    SUPPLIES & SERVICES 13,855.00 3,428.01 24.7

    REPLACEMENT F & E 3,150.00 1,258.50 40.0

    FEES & CONTRACTUAL SERVICES 0.00 229.86 0.0

        Total  - DIRECTOR'S OFFICE 351,739.00 218,163.37 62.0
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Budget Expenditure % Spent
37 - PAYROLL ADMINISTRATION

    SALARIES & WAGES 183,072.00 122,007.33 66.6

    EMPLOYEE BENEFITS 45,003.00 32,892.74 73.1

    STAFF DEVELOPMENT 3,543.00 1,103.33 31.1

    SUPPLIES & SERVICES 2,000.00 1,378.94 68.9

    REPLACEMENT F & E 0.00 745.77 0.0

    FEES & CONTRACTUAL SERVICES 100,900.00 86,750.04 86.0

        Total  - PAYROLL ADMINISTRATION 334,518.00 244,878.15 73.2

38 - FINANCE

    SALARIES & WAGES 397,411.00 278,705.83 70.1

    EMPLOYEE BENEFITS 92,756.00 65,489.02 70.6

    STAFF DEVELOPMENT 9,943.00 5,004.76 50.3

    SUPPLIES & SERVICES 7,900.00 2,553.24 32.3

    REPLACEMENT F & E 5,000.00 1,027.31 20.5

    FEES & CONTRACTUAL SERVICES 127,355.00 94,884.62 74.5

        Total  - FINANCE 640,365.00 447,664.78 69.9

39 - PURCHASING & PROCUREMENT

    SALARIES & WAGES 80,416.00 58,871.81 73.2

    EMPLOYEE BENEFITS 18,989.00 13,293.36 70.0

    STAFF DEVELOPMENT 1,500.00 1,050.85 70.1

    SUPPLIES & SERVICES 1,200.00 533.47 44.5

    FEES & CONTRACTUAL SERVICES 500.00 764.83 153.0

        Total  - PURCHASING & PROCUREMENT 102,605.00 74,514.32 72.6

40 - SCHOOL OPERATIONS

    SALARIES & WAGES 4,183,521.00 2,962,924.30 70.8

    EMPLOYEE BENEFITS 1,240,596.00 842,956.97 67.9

    STAFF DEVELOPMENT 3,000.00 1,470.08 49.0

    SUPPLIES & SERVICES 2,764,156.00 1,793,416.54 64.9

    REPLACEMENT F & E 36,800.00 11,196.70 30.4

    FEES & CONTRACTUAL SERVICES 757,000.00 702,411.20 92.8

    AMORTIZATION 4,433,762.00 3,325,321.44 75.0

        Total  - SCHOOL OPERATIONS 13,418,835.00 9,639,697.23 71.8

41 - SCHOOL MAINTENANCE

    SALARIES & WAGES 742,246.00 526,983.79 71.0

    EMPLOYEE BENEFITS 179,503.00 130,275.00 72.6

    STAFF DEVELOPMENT 2,500.00 2,338.07 93.5
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Budget Expenditure % Spent
    SUPPLIES & SERVICES 847,298.40 719,140.79 84.9

    REPLACEMENT F & E 4,500.00 5,282.29 117.4

    INTEREST ON LONG TERM DEBT 66,800.00 66,799.54 100.0

    FEES & CONTRACTUAL SERVICES 280,793.00 128,317.48 45.7

        Total  - SCHOOL MAINTENANCE 2,123,640.40 1,579,136.96 74.4

42 - SCHOOL RENEWAL

    SUPPLIES & SERVICES 918,701.00 452,830.15 49.3

        Total  - SCHOOL RENEWAL 918,701.00 452,830.15 49.3

43 - NEW PUPIL PLACES

    INTEREST ON LONG TERM DEBT 2,079,570.00 2,079,433.24 100.0

        Total  - NEW PUPIL PLACES 2,079,570.00 2,079,433.24 100.0

44 - OP & MAINT/CAPITAL-NON INSTRUC

    SALARIES & WAGES 42,771.00 31,359.45 73.3

    EMPLOYEE BENEFITS 12,671.00 9,642.13 76.1

    SUPPLIES & SERVICES 151,056.00 72,020.24 47.7

    REPLACEMENT F & E 2,000.00 425.09 21.3

    INTEREST ON LONG TERM DEBT 35,996.00 35,996.14 100.0

    RENTAL EXPENDITURE 18,484.00 14,206.60 76.9

    FEES & CONTRACTUAL SERVICES 36,284.00 7,798.01 21.5

        Total  - OP & MAINT/CAPITAL-NON INSTRUC 299,262.00 171,447.66 57.3

45 - DIRECT CAPITAL & DEBT

    INTEREST ON LONG TERM DEBT 305,191.00 305,192.13 100.0

    OTHER 146,395.00 157,948.54 107.9

        Total  - DIRECT CAPITAL & DEBT 451,586.00 463,140.67 102.6

50 - TRANSPORTATION - GENERAL

    FEES & CONTRACTUAL SERVICES 230,000.00 206,631.90 89.8

        Total  - TRANSPORTATION - GENERAL 230,000.00 206,631.90 89.8

51 - TRANSPORTATION - HOME TO SCHOOL

    FEES & CONTRACTUAL SERVICES 4,846,320.00 4,310,775.48 88.9

        Total  - TRANSPORTATION - HOME TO SCHOOL 4,846,320.00 4,310,775.48 88.9

55 - CON ED

    SALARIES & WAGES 269,218.00 143,416.62 53.3

    EMPLOYEE BENEFITS 26,732.00 12,929.00 48.4

    STAFF DEVELOPMENT 500.00 836.88 167.4

    SUPPLIES & SERVICES 15,600.00 3,591.39 23.0
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Budget Expenditure % Spent
    FEES & CONTRACTUAL SERVICES 1,000.00 989.00 98.9

        Total  - CON ED 313,050.00 161,762.89 51.7

59 - OTHER NON-OPERATING

    SUPPLIES & SERVICES 3,500,000.00 2,625,000.00 75.0

        Total  - OTHER NON-OPERATING 3,500,000.00 2,625,000.00 75.0

Grand Total 129,698,873.00 97,393,765.81 75.1
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REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD COMMITTEE OF THE WHOLE 

 
Prepared by: Patrick Daly, Superintendent of Education 
Presented to: Committee of the Whole 
Submitted on: June 19, 2018 
Submitted by: Chris Roehrig, Director of Education & Secretary 
 

EDUCATIONAL FIELD TRIPS SUMMARY 
Public Session 

 
BACKGROUND INFORMATION: 
 
Attached is a summary of educational field trips that have been approved during the period of 
February 1, 2018 and June 18, 2018.                           
 
The educational field trips included are those that involve overnight or extended overnight, as 
well as excursions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION: 
 
THAT the Committee of the Whole refers the Educational Field Trips Summary report to the 
Brant Haldimand Norfolk Catholic District School Board for receipt. 
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February 1 to June 18, 2018 Education Field Trips Summary

School Destination and Type Curriculum Date dd/mm/year
Duration 

(days)

# of school 

days

# of 

Students 

on Trip

Cost to 

Student
Transportation Superintendent

St. Theresa
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

June 1 to June 4, 

2018
4 2 18 $485.00  Bus Pat Daly

St. John's College
OFSAA Swimming Championship‐ 

Windsor, ON ‐ Overnight
N/A ‐ Swimming Championship

February 26 to 

February 27, 2018
2 1.75 5 $125.00  Vehicle Pat Daly

Holy Trinity and St. 

John's College

National March For Life ‐ Ottawa, 

ON ‐ Overnight

Religion ‐ Students will give their Catholic voice to a social justice issue. 

To provide students with an opportunity to grow in the call of 

discipleship and to be nurtured and inspired by joining with others in 

faith by participating in the vigil and the March. 

May 9 to May 10, 

2018
2 2 40 N/A Coach Bus Pat Daly

St. Leo
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Sports/Physical Education ‐ working with others, fitness such as hiking, 

team building, trust games                                                                                 

Arts ‐ Camp, crafts, dance, theater arts, creating and presenting songs 

as a skit, wildrness tours

June 1 to June 4, 

2018
4 2 15 $552.57  Coach Bus Pat Daly

Sacred Heart School, 

Langton
Ottawa, ON ‐ Overnight

History ‐ Students will see firsthand the internal and external factors 

and events leading to the development of Canada. Explore the capital 

city of Canada, Parliament Hill and many other museums that detail 

events that built our nation. 

June 21 to June 23, 

2018
3 2 30 $604.55  Charter Bus Pat Daly

Holy Trinity 

John Paul II Cultural Centre‐6679 

Woodworth Road, Port Burwell 

ON ‐ Overnight

Religon ‐Students are going for an overnight soccer team retreat with 

the aim to foster team bonding and personal growth
May 4 to May 5, 2018 2 0 17 $690.00 Parent Driver Pat Daly

St. Michael's Walsh
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

June 15 to June 18, 

2018
4 2 17 $552.57 Charter Bus Pat Daly

1
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February 1 to June 18, 2018 Education Field Trips Summary

School Destination and Type Curriculum Date dd/mm/year
Duration 

(days)

# of school 

days

# of 

Students 

on Trip

Cost to 

Student
Transportation Superintendent

St. Patrick's, 

Caledonia

Brock University ‐500 Glenridge 

Ave, St. Catherines, ON ‐ 

Overnight

Leadership ‐ students will strategize to solve initiative challenges, learn 

how to navigate through race challenges and assume leadership roles. 

They will support their peers through team building initiatives and set 

individual goals on the challenge courses.

June 13 to June 15, 

2018 
3 3 22 $400 Charter Bus Pat Daly

Assumption College, 

Holy Trinity, St. 

John's College, St. 

Theresa, Sacred 

Heart, St. Joseph's, 

St. Patrick

Skills Ontario Provincial 

Competition ‐ Toronto, ON‐ 

Overnight

Technology ‐ students have been selected and would be representing 

the Board at a skills competition. This is an important venue for 

students to showcase their abilities, learn from other students and to 

have fun. Students are developing their technological and workplace 

related skills that are necessary in the 21st century. 

May 6 to May 9, 2018 4 3 40 $0 Charter Bus Pat Daly

Our Lady of 

Providence
Ottawa, ON ‐ Overnight

History ‐ To learn about our capital, learn about the government 

practices in Canada, land marks and the foundation of how our 

country came to be. 

June 17 to June 19, 

2018
3 2 46 $586.00  Coach Bus Pat Daly

Our Lady of 

Providence

Camp Brebeuf, Rockwood, ON ‐ 

Overnight

Health and Physical Education ‐ participating in sport events, fitness 

activities                                                                                                                 

Leadership ‐ Students will have the opportunity to come together to 

work through various activities of leadership, athletics and fun that is 

based in our Catholic faith                             

June 4 to June 5, 

2018
2 2 43 $237.85 Bus Pat Daly

St. Bernard of 

Clairvaux                        

Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

May 25 to May 28, 

2018
4 2 24 $489 Bus Pat Daly

Jean Vanier
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

June 9 to June 12, 

2017
4 2 48 $552.57 Bus Pat Daly
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February 1 to June 18, 2018 Education Field Trips Summary

School Destination and Type Curriculum Date dd/mm/year
Duration 

(days)

# of school 

days

# of 

Students 

on Trip

Cost to 

Student
Transportation Superintendent

St. Stephen's
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

May 25 to May 28, 

2018
4 2 24 $489.00 Bus Pat Daly

St. Gabriel
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

June 1 to June 4, 

2018
4 2 43 $490.00 Coach Bus Pat Daly

Assumption College, 

Holy Trinity
Québec City, PQ ‐ Overnight

French ‐ Students will be using their knowledge of the French language 

to strengthen their pre‐exisiting skills as well as developing new skills 

that pertain to conjugation, vocabulary and pronounciation. Students 

will also be absorbing the French culture and expanding their pre‐

existing foundations of French.

February 13 to 

February 18, 2018
6 2 50 $780.00 Coach Bus Pat Daly

Assumption College
Big Creek Longpoint 

Conservation Area ‐ Overnight

Health and Physical Education ‐ Students will be participating in active 

recreation and healthy leisure, demonstrating an understanding in 

both. They will improve on their communication skills and develop 

positive relationships.

May 31 to June 1, 

2018
2 2 27 $300.00 Bus Pat Daly

Assumption College, 

Holy Trinity, St. 

John's

Bayou Segnette State Park, 7777 

Westbank Expressway, 

Westwego LA ‐‐  Excursion  

Religon ‐ Students will be working with the St. Bernard Project in New 

Orleans to help those whose homes have been impacted by Hurricane 

Katrina and the tornadoes from 2017

September 21 to 

September 29, 2018
9 6 20  $           ‐    Coach Bus Pat Daly

St. Pius X
Camp Celtic ‐ Lion's Head, ON ‐ 

Overnight

Health and Physical Education ‐ partaking in sport events, fitness 

activities such as hiking, aerobics and yoga                                                    

Arts ‐ students will be involved in activities such as creating and 

presenting songs and skits at various times in the trip                     

Environmental Studies/Sciences ‐ Students will analyze some ways in 

which physical enviornment has influences on settlement patterns and 

identify various types of water systems

June 1 to June 4, 

2018
4 2 28 $552.57 Bus Pat Daly
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February 1 to June 18, 2018 Education Field Trips Summary

School Destination and Type Curriculum Date dd/mm/year
Duration 

(days)

# of school 

days

# of 

Students 

on Trip

Cost to 

Student
Transportation Superintendent

Holy Trinity Italy ‐ Excursion 

History and Culture ‐ Students will immerse themselves in the culture 

of what is Florence and Rome as they learn about daily lives and 

operations in the different historical locations. Students will learn 

about the thriving communities and how they came to pass into our 

history books via a guided tour guide.                                                              

Art ‐ At the Vatican, students will learn about the elaborate galleries 

that are filled with our cultures masterpieces. They will then walk 

through the Sistine Chapel and the Basillica, where they will learn not 

only about the art, but the history behind it.                                                  

Business ‐ Students will learn about the commerce and how vendors 

would make their wages during the time period.                                   

Religion ‐ Students will travel to the various Cathedrals, Basilicas and 

Chapels to learn about the religious and functionary papal activities. 

March 8 to March 17, 

2019
10 0 20 $3,300.00 Bus, Airlines Pat Daly

Assumption College 
New York City, NY  USA‐ 

Excursion

Art ‐ Art History and Architecture‐ understanding of modern vs 

contemporary art, cultures and opportunities to see various structures, 

museums and a Broadway Play

May 16 to May 20, 

2019
5 2 40 $995.00  Coach Bus Pat Daly

St. Joseph's Ottawa, ON ‐ Overnight

History ‐ visit to our Nation’s Capital, tour of Parliament Hill, Canadian 

National War Museum and Peace Tower.  Students will experience 

firsthand our Canadian culture and rich history. 

June 6 to June 8, 

2018
3 2 51 $500.00  Coach Bus Pat Daly

Holy Family Niagara Falls, ON ‐ Overnight

Science and Technology ‐ Students will develop their knowledge and 

experience firsthand on water systems. They will use scientific inquiry 

and research in to investigate local water issues and demonstrate an 

understanding of the watershed. 

June 14 to June 15, 

2018
2 2 18  $  320.00  Bus Pat Daly

4
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REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD COMMITTEE OF THE WHOLE 

 
Prepared by: Leslie Telfer, Superintendent of Education 
Presented to: Committee of the Whole 
Submitted on: June 19, 2018 
Submitted by: Chris N. Roehrig, Director of Education & Secretary 

RENEWED MATH STRATEGY (RMS)  
STUDENT ACHIEVEMENT UPDATE 

Public Session 
 
BACKGROUND INFORMATION: 
 
The Ministry of Education Renewed Math Strategy was introduced in 2016 and includes the 
following directives: 
 

1. Increased student achievement, well-being and engagement in mathematics; 
2. Increased educator math knowledge and pedagogical expertise; 
3. Increased leader use of knowledge of effective mathematics pedagogy to provide the 

necessary supports and conditions for school and system improvement; and 
4. Increased parent engagement in their children’s mathematics learning. 

Our goals continue to be improving student learning and achievement in mathematics and 
increasing and enhancing principal and teacher learning in mathematical content knowledge 
and instruction. The collective work of the district continues to focus on the Fundamental 
Principles for Student Achievement identified in the Board Improvement Plan for Student 
Achievement (BIPSA): 

Educators are responsive practitioners who seek first to know their learners and design 
instruction and assessment to meet the precise needs of each student 

Educators make regular, intentional use of Assessment for and as Learning to improve 
student learning 

 
DEVELOPMENTS: 

In the area of Student Achievement in Mathematics, we have implemented several initiatives 
that are embedded in the Board Improvement Plan for Student Achievement 2017-2018. Below 
is a table that outlines the PLC initiatives and it’s current status as of June 19, 2018. 
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Initiative 
Building Teacher Capacity 

Quantity of Effort 

Impact on Student 
Achievement 

Quantity of Effect 

1. School-based Numeracy Professional 
Learning Communities (PLCs): 
 K-3 
Teachers have participated in 3 of 3 
planned modules at the school-level to 
deepen their understanding of concepts 
related to computational fluency.   
This extends their learning from last year’s 
work in the area of foundational concepts 
of number sense.  
 
The final module took place in January 
2018. 
 

 28 elementary schools  
 155 K-3 teachers 
 49 Early Childhood Educators  
 16 Special Education Resource 

Teachers 
 
Educator learning has been measured by a 
pre and post survey as well as an exit survey 
after each module’s learning. 
 
 

 2570 students completed  
diagnostic assessment  

  
Data is being tracked for 631 students 
in the Grade 3 cohort.  
 
Post-learning data for students will be 
collected and analyzed in April/May 
2018. 
*Comparative data attached - See 
Appendix 1. 

2. School-based Numeracy Professional 
Learning Communities (PLCs): 4-8 
Teachers have participated in 3 of 3 
planned modules at the school-level to 
deepen their understanding of concepts 
related to fractions.   
 
This extends their learning from last year’s 
work related to multiplicative thinking 
and foundational concepts of 
multiplication.   
 
All educators of grades 7 and/or 8 
participated in one additional module 
focusing on operations involving 
fractions. This module was completed in 
in February/March 2018.  
 

 28 elementary schools 
 135 Grade 4-8 teachers  
 19 Special Education Resource 

Teachers 
 
Educator learning has been measured by a 
pre and post survey as well as an exit survey 
after each module’s learning. Results were 
shared in march report. 
 
 

 3369 students completed  
diagnostic assessment 

 
Data is being tracked for 683 students 
in the Grade 6 cohort. 
 
Post-learning data for students will be 
collected and analyzed in April/May 
2018 subject to completion of post 
assessment. 
*Comparative data attached – See 
Appendix 1.  

 

 
RECOMMENDATION: 
 
THAT the Committee of the Whole refers the Renewed Math Strategy (RMS) Student 
Achievement Update report to the Brant Haldimand Norfolk Catholic District School Board 
for receipt. 
 

198 of 203



                                                                                                                                                              Appendix 1 

1. Summary of Grade 3 Computational Fluency Diagnostic Data 

Total Number of Students in Grade 3 Cohort  631 

Average Score on Diagnostic in Fall 2017  74% 

Average Score on Diagnostic in Spring 2018  86% 

Percentage Increase from Fall to Spring  12% 

 

 

 

2. Summary of Grade 6 Representing Fractions Diagnostic Data (Module 1) 

Total Number of Students in Grade 6 Cohort  683 

Average Score on Diagnostic in Fall 2017  69% 

Average Score on Diagnostic in Spring 2018  80% 

Percentage Increase from Fall to Spring  11% 

 

 

 

Summary of Grade 6 Comparing Fractions Diagnostic Data (Module 2) 

Total Number of Students in Grade 6 Cohort  683 

Average Score on Diagnostic in Fall 2017  62% 

Average Score on Diagnostic in Spring 2018  74% 

Percentage Increase from Fall to Spring  12% 
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REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD COMMITTEE OF THE WHOLE 

 
Prepared by: Patrick Daly, Superintendent of Education 
Presented to: Committee of the Whole 
Submitted on: June 19, 2018 
Submitted by: Chris N. Roehrig, Director of Education & Secretary 
 

EXCURSION – NEW YORK CITY, NY USA 
Public Session 

 

BACKGROUND INFORMATION: 
 
St. John’s College is requesting approval for an excursion to New York City, NY, from Tuesday, 
March 12, 2019 to Friday, March 15, 2019. The supervising teacher is Don Locey and the 
estimated cost of the trip is $957.  
 
 
DEVELOPMENTS: 
 
Approximately forty (40) students from St. John’s College will travel by bus to New York City, 
where students will gain experience with the world of theatre by participating in workshops with 
members of the professional theatre community, attend two Broadway productions and a guided 
visit to Radio City Music Hall. In addition, students will experience New York City as a whole via 
guided tours to the Statue of Liberty and Ellis Island, Lower Manhattan, Uptown and Central 
Park including the Delacorte Theatre. Locations will include Rockefeller Centre, the Metropolitan 
Museum of Art, the World Trade Centre Memorial, Trinity Church, Wall Street and St. Patrick’s 
Cathedral.  

 
All information has been provided in accordance with Board policy and procedures.  
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION: 
 
THAT the Committee of the Whole recommends that the Brant Haldimand Norfolk Catholic 
District School Board approves the request St. John’s College for an excursion to New York City, 
NY from Tuesday, March 12, 2019 to Friday, March 15, 2019. 
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REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD COMMITTEE OF THE WHOLE 

 
Prepared by: Patrick Daly, Superintendent of Education 
Presented to: Committee of the Whole 
Submitted on: June 19, 2018 
Submitted by: Chris N. Roehrig, Director of Education & Secretary 
 

EXCURSION – FRANCE AND ITALY 
Public Session 

 
BACKGROUND INFORMATION: 

 
St. John’s College is requesting approval for an excursion to France and Italy from Thursday 
evening, March 7 to Saturday, March 16, 2019. Staff supervisors will include Lynne DiStefano 
and Violet Davies. The cost of the trip is approximately $3,500.00/person.  
 
DEVELOPMENTS: 

 
Approximately twenty-five (25) Grades 10-12 students in the Arts courses will be travelling by air 
to Paris, France and tour via coach bus to various cities in France and Italy. This tour provides 
an excellent opportunity for students to gain a deeper understanding into the origins of the rich 
and fascinating art and culture of France and Italy. During their visit in France, students will tour 
the French capital to the Louvre, L’Arc de Triomphe, Les Champs-Élysées, the Eiffel Tower, Les 
Invalides, Notre Dame Cathedral and experience a Seine River cruise. Students will travel to 
Nice on the TGV (Europe’s fastest train) and have an opportunity to visit numerous sites in 
Monaco, Florence and Rome including, the Leaning Tower of Pisa, Palazzo Vecchio, Gates of 
Paradise, Church of St Catherine and St. Francis of Assisi Basilica. They will witness elements 
of history which they have learned about through their classroom studies and enhance their 
appreciation of other cultures. They will also strengthen their faith as they visit official pilgrimage 
sites in France and in Italy.  
 
All information has been provided in accordance with Board policy and procedures.  
 
 
 
 
 
 
 

 
RECOMMENDATION: 
 
THAT the Committee of the Whole recommends that the Brant Haldimand Norfolk Catholic 
District School Board approves the request from St. John’s College for an excursion to 
France and Italy from Thursday (evening), March 7 to Sunday, March 16, 2019. 
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REPORT TO THE BRANT HALDIMAND NORFOLK CATHOLIC 
DISTRICT SCHOOL BOARD COMMITTEE OF THE WHOLE 

 
Prepared by: Chris N. Roehrig, Director of Education & Secretary 
Presented to: Committee of the Whole 
Submitted on: June 19, 2018 
Submitted by: Chris N. Roehrig, Director of Education & Secretary 
 

2015-2018 STRATEGIC PLAN – FINAL REPORT CARD 
Public Session 

 
BACKGROUND INFORMATION: 
 
The 2015-2018 multi-year strategic plan whose foundation stood upon our spiritual theme of Act 
justly, love tenderly, walk humbly with your God (Micah 6:8) was monitored by board through a 
series of reports on each pillar of the plan during the term of the plan.  At the conclusion of each 
academic year – the Board received a report card that evaluated the status of each initiative that 
was embedded in the plan. 
 
DEVELOPMENTS: 
 
Attached to this report (Appendix A) is the final report card for the 2015-2018 Strategic Plan.  
This occasion is marked by the third consecutive strategic plan that has been fully implemented 
within the timeframe of the approved plan.  The report card includes a colour coded evaluation 
that measures each initiative based on completion (left side) and goal attainment (right side).  
Furthermore, an anecdotal commentary is included that describes the status of each project.  In 
addition, staff have prepared a video presentation that includes artifacts captured in social 
media to present to the public.  This will be promoted through social media and other web tools. 
 
 
RECOMMENDATION: 
 
THAT the Committee of the Whole refers the 2015-2018 Strategic Plan – Final Report Card to 
the Brant Haldimand Norfolk Catholic District School Board for receipt. 
 

 

 

 



 

 
 

2017-18 
Trustee Meetings and Events 

 

Date Time Meeting/Event 
New / 

Revised 
June 19, 2018 7:00 pm Committee of the Whole  
June 26, 2018 7:00 pm Board Meeting  

June 28, 2018 
4:45 pm 
6:30 pm 
7:00 pm 

Assumption College Graduation 
Holy Trinity Graduation 
St. John’s Graduation 

 

Meetings scheduled at the Call of the Chair: Accommodations Committee, Audit Committee, Budget Committee, Communications    
     and Information Technology Advisory Committee, Legal Expenses Review Committee, Mental Health Leadership Steering 
     Committee, Policy Committee. 
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